AGENDA

Durham Public Schools Board of Education Monthly Meeting
Thursday, January 28, 2021
1.

Call to Order

6:30 p.m.

2. Moment of Silence
3. Celebrations
• Student of the Month
• Special Recognitions

4. Superintendent’s Update
5. Agenda Review and Approval
6. Board of Education Meeting Minutes
• November 19, 2020

7. General Public Comment
8. Chief of Staff
a) Policy 6140 Student Wellness – First Reading
9. Operations Services

a) Greenlight and Curamericas Partnership to Support Durham Public School During COVID-19)

b) Elementary School C Naming
c) 2021-22 Budget Planning Update

10. Academic Services
a) CTE Proclamation
b) Priority 2 Update
c) DPS Learning Centers

11. Board of Education

a) DPS Safety and Wellness Task Force Selection

12. Closed Session
• Consult with the attorney to preserve the attorney-client privilege information pursuant to G.S.
143-318.11(a)(3).

• Consider confidential personnel matters under N.C.G.S. 143-318.11(a) (6) and G.S. 115C-319.
• Approve Closed Session Minutes dated January 14, 2021
13. Adjournment
Mission Statement
Our mission is to embrace, educate, and empower every student to innovate, serve, and lead.
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Back to Agenda
Date: January 28, 2021

Durham Public Schools

Board of Education
PRECIS

Agenda Item:

Celebrations

Staff Liaison Present:

William ‘Chip’ Sudderth

Phone#:

560-2602

Main Points:
•
•
•

Student of the Month: January – Colin McMillen – New Tech High School, Dr. Tounya Wright,
Principal
NC Bandmasters Association Central Region Award of Excellence: Mr. Kenneth Davis –
Durham School of the Arts, David Hawks, Principal – Jeremy Tucker, Director, Arts Programs
SPARK presentations

Fiscal Implications: N/A

Purpose

Information ☒
Reviewed by:

Discussion ☐

Action ☐

Consent ☐

☐ F inance __________ ☐ A ttorney _________
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Back to Agenda
Date: January 28, 2021

Durham Public Schools
Board of Education Monthly Meeting

PRECIS

Agenda Item: Minutes
Staff Liaison Present: Nicole Smith

Phone#: 919-560-2502

Main Points:
Minutes for approval:
•

November 19, 2020 – Regular Meeting

Fiscal Implications: N/A

Purpose
Information/Discussion
Reviewed by:

Action

Finance __________

Consent
Attorney _________
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MINUTES
DURHAM PUBLIC SCHOOLS
BOARD OF EDUCATION
November 19, 2020
Durham Public Schools Board of Education held its regular monthly Board of Education Meeting
on Thursday, November 19, 2020, at approximately 6:33 p.m. via Zoom video conference call.
Board Members Present: Bettina Umstead (Chair), Mike Lee (Vice Chair) Matt Sears, Natalie Beyer,
Jovonia Lewis, Frederick Ravin III and Alexandra Valladares
Administration Present: Pascal Mubenga (Superintendent), Dr. Nakia Hardy (Deputy
Superintendent of Academic Services), Julius Monk (Chief Operating Officer), and William “Chip”
Sudderth III (Chief Communications Officer).
Attorney Present: Colin Shive
Recorder: Nicole Smith, Board of Education Executive Assistant
Call to Order:
Chair Bettina Umstead called the meeting to order and asked for a moment of silence.
Spanish Translator Present:
Interpretation services were provided by the DPS Multilingual Resource Center
3. Celebrations
• Student of the Month – Sophia Lazo – City of Medicine Academy, Dr. Jackie Tobias, Principal
• Spark Recognitions – Chris Hewitt, Teacher at City of Medicine Academy
4. Superintendent’s Update
Dr. Pascal Mubenga thanked the community for submitting their feedback regarding the tough
decision on either proceeding the Plan C or starting the transition to Plan B. He said safety as well as
student learning are the main factors driving the decision. Administration will present a detailed plan
to be able to address our concerns.
5. Agenda Review and Approval
Natalie Beyer requested to add an item for discussion: Resolution of the Durham Board of Education
Requesting State and Federal Waivers from High Stakes Testing During the COVID-19 Pandemic
(10c). Mike Lee moved that the agenda be approved as amended. Natalie Beyer seconded, and the
agenda passed unanimously via roll call vote.
6. Board of Education Meeting Minutes dated October 22, 2020
Natalie Beyer moved to approve the amended minutes dated October 22, 2020. Mike Lee moved to
approve the minutes as presented. Alexandra Valladares seconded, and the motion passed
unanimously via roll call vote.
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7. General Public Comment
William Sudderth stated there were 447 public comments. Jovonia Lewis moved to refrain from
reading public comments aloud for this meeting. Frederick Ravin seconded and the motioned passed
unanimously via roll call vote. The comments were previously sent to the board members for review
and posted on the website.
8. Consent Items
a) Fall Clean Up Policies
b) Brogden Middle School – Walk-in Freezer & Cooler Replacement Contract with Riggs-Harrod
Builders, Inc.
c) Purchase of Laptops for Instructional Assistants using CARES Funding
d) Purchase Gaggle Safety Management Software using CARES Funding
e) Learning A to Z Contract
Bettina Umstead asked if there was any discussion regarding the listed Consent Items.
Natalie Beyer moved to approve the consent items presented. Jovonia Lewis seconded, and the
motion passed via roll call vote.
10. Chief of Staff
a) Policy 7130 - Licensure
Tanya Giovanni provided an update regarding Policy 7130 – Licensure. She stated this policy was
presented by Dr. Dietrich Danner. He is tasked with monitoring various requirements from the state
board regarding licensure of our teachers. This language is required by an amendment to the State
Board of Education Policy and we are at this point asking that the language be added to the existing
Policy 7130 and that the board waive the second reading and adoption.
Natalie Beyer asked a clarifying question regarding the language. Tanya Giovanni reviewed the new
language.
Natalie Beyer moved approval of the first reading and waived the second reading of Policy 7130 –
Licensure as presented. Frederick Ravin seconded, and the motion passed unanimously via roll call
vote.
11. Academic Services
a) Plan B Recommendation
Dr. Nakia Hardy and Dr. Julius Monk reviewed a PowerPoint that detailed the following:







Overview
Rationale
Planning Limitations
Plan B Recommendation
Secondary Recommendations
Plan B Recommendation Timeline
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Operational Support
Additional Considerations
Transportation Logistics
Transportation – Daily Safety Protocols
Transportation – Seating Model
Facilities
A Day in the Life of a School Custodian
Cleaning, Disinfecting and Systems Maintenance
Disinfecting Frequency for Facilities
Campus Logistics
Exterior Circulation
Exterior Signage
Air Ventilation and Filtration
Interior Circulation
Interior Signage and Directional Markers
Space Utilization
Classroom Occupancy
Sample Classroom Layouts with Tables
Sample Classroom Layouts with Individual Desks
Sample Classroom Layouts with Tables
Example – Day in the life of a Student while in Plan B
Example – Day in the life of a Teacher while in Plan B
Elementary Day by Day Comparison
Planning and Delivering High-Quality Instruction
IGNITE Online Learning Academy
IGNITE and Base School Connections
Face Covering Guidance Development
Student Services
Exceptional Children
English as a Second Language
Specials/Electives
COVID-19 Dashboards
COVID-19 Health Dashboard
COVID-19 School/Site Dashboard
COVID-19 Readiness Dashboard Sample
COVID-19 Readiness Dashboard: December 14-18, 2020 (Example)
Communication Plan
Next Steps

Bettina Umstead thanked the administration for this proposal and acknowledged that there was a lot
of research that took place. She opened floor for discussion and suggested it be conducted in two
parts. 1) The plan and having conversations about what’s proposed for transitioning to in-person
learning. 2) The health and metrics and whether it would be safe to return to in-person learning.
Jovonia Lewis asked if there will be an abbreviated schedule for pre-K considering attachment issues
and this being untypical for them the way it would have been for the beginning of the year. Dr.
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Nakia Hardy said the plan is not necessarily an abbreviated schedule but a staggered timeline. She
provided detailed information regarding the amounts to help with the transition. Jovonia Lewis
asked if there will be a possibility for teachers to have the “see through” masks. Dr. Julius Monk
said yes, there will be masks like this available for the teachers, especially EC. Jovonia Lewis asked
if this hybrid plan is something that is being presented for the next nine weeks or is it for the
remainder of the school year? Dr. Pascal Mubenga said the plan that is presented will be for the
remainder of the school year.
Jovonia Lewis stated she hoped the district will continue to be innovative and creative in the way that
we can address connections for middle and high school students especially if COVID numbers began
to trend down. She suggested outside excursions and learning projects like hub farm visits. She also
mentioned hearing there may some trust issues regarding whether the different facets of the plan will
actually be implemented well. Dr. Pascal Mubenga stated that he is unsure where the feelings of
mistrust are originating from. There is lots of flexibility in place with the community in the form of
task forces and administrators being available for communication and transparency.
Jovonia Lewis asked if community members who teach and parents will be willing to return to
school. Their concerns have been safety measures in place in the buildings and not being aware of
the measures planned and taking place. What type of additional measures are being taken to decrease
miscommunication in the community? Dr. Pascal Mubenga asked the community to provide feed
and offer suggestions on other methods of communication they may prefer.
Natalie Beyer appreciated the work being done by administration. She has huge unreadiness about
the plan because the metrics don’t seem to be conservative enough. She is uncomfortable with the
metrics conversation being handled separately because she feels as though they go hand in hand and
feels like there is a rush to vote on this. She feels like there needs to be more time allowed to gather
feedback from the community. She also mentioned the huge equity issues as it pertains to the black
and brown students and other items of interest that need to be discussed prior to deciding.
Mike Lee stated he will be supporting this plan because if there is a remote possibility to return to inperson learning January 21st there needs to be a plan. If this plan isn’t voted on to move forward,
then starting in-person learning in January won’t be possible. He feels it is important to allow the
administration the opportunity to set things in motion. He is said a specific number doesn’t mean as
much to him as the how things are trending. Voting in favor of the plan tonight will allow the
administration to put things in place with the assumption that we will be returning to in person
learning in January if things change in a position direction. If things are trending in the wrong
direction, there will be the opportunity to continue on Plan C.
He asked a few questions regarding the plan being presented. Who are the bus monitors on the
buses? Dr. Julius Monk said that some districts hired new employees and other used existing
employees. DPS plans to utilize current employees. Mike Lee asked if there would be any
additional compensation. Dr. Monk said no, since they will only be working 4 days per week. Mike
Lee asked about the pre-screening efforts at school entrances and how long lines will be handled if
the flow is slow. Dr. Monk mentioned ways that other districts are handling the traffic flow. DPS
will implement the best plans and adjust as the situations arise. Mike Lee asked what the teacher
breaks would look like during a school day since the students won’t be leaving the classroom. Dr.
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Nakia Hardy said schedules will be created to address the breaks and self-care opportunities. They
are asking for a minimum of two with a planning period for teachers. She also provided additional
details around schedule development.
Mike Lee wanted clarity on the teachers providing a mix of in-person instruction and remote
learning. Dr. Nakia Hardy explained how that will look in the course of a school day. Chanel
Sidbury provided additional detail regarding the cohort model of instruction.
Matt Sears thanked the administration for the hard work. He motioned for continued planning using
the time between now and January 21st, not voting on the plan presented as the final implementation.
He feels that plan modification should occur with the input from stakeholders. Natalie Beyer
seconded the motion. He said he will be looking to continue conversation about the value add or the
cost benefit for implementing some face to face instruction versus the cost of having incredibly high
infection rates and the dangers to our staff and whether the benefit is those two days in-person
instruction is great.
He mentioned three points of concern; 1) what do we look at in terms of trends, 2) pandemic fatigue
not being the reason to return to in-person instruction and 3) what would be the human resource costs
for making the decision to go back into the buildings. He expressed his concerns in more detail
providing examples and reflecting on previous conversations in meetings. He will not support the
plan as is because it needs refinement.
Alexandra Valladares had questions regarding the building and classroom conditions. She spoke
specifically about ventilation and the use of box fans or other innovative methods being considered
as we think about conditions. Dr. Julius Monk provided an explanation regarding the strategies being
considered. He said box fans only move air, not filter it like air handling units. He also said
mechanicals are not the answer to ending transmission; using PPE and maintaining social distancing
is key. Alexandra Valladares reiterated the conditions of the buildings and for administration to
continue to be innovative. She also mentioned the staggered approach to in-person instruction and
making sure the calendar differences are included. Dr. Pascal Mubenga said Wellness Wednesday
will be shifted to Friday for those students who are scheduled to receive instruction on that day.
Frederick Ravin feels it is a good plan but thinks the positioning of it effects acceptance. He
mentioned feedback from educators and parents regarding their hesitance to return to in-person
teaching as well as some who feel like there are students who need to be able to have in-school
learning for various reasons. He said sometimes we lose track of the little details when it comes to
the different learning environments students are in. He believes a large portion of the community is
comfortable with Plan C right now because of the metrics. Although IGNITE is a good virtual
learning option, some parents aren’t comfortable because there’s a lot they don’t know and the fear
that their student will lose their teacher. He mentioned the possibility of allowing 80% of the
students to still stay at home which would allow 50-60% of the staff to also stay home. This may
ease angst some parents have about losing their child’s teacher. He made additional suggestions on
how the district could move forward and everyone remain on the same accord. He said that
depending on how the motion made my Matt Sears proceeds, he may have a substitute motion.
William Sudderth stated he has a list of phone numbers for parents who have not enrolled in IGNITE
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and will be working on ways to get the word out more comprehensively. Administration understands
the challenges and the need to promote IGNITE and will make sure families have more information.
A town hall is planned in English and Spanish.
Bettina Umstead asked how this process will work for HR regarding those with pre-existing health
conditions. How can administration be sure there will be the right number of staff to be able to do
this work. Arasi Adkins stated employees can request accommodations for either themselves if they
have a high-risk medical status or someone in their household. HR has received at least 700 requests
that includes both teacher with health conditions as well as members of their households. Of those
requests 171 of them were from K-5 teachers. She anticipates maybe people would change their
mind but as it stands right now, she feels very comfortable that if the district proceeds with Plan B,
there will be adequate staffing.
Natalie Beyer also expressed her concern with the HR piece. She mentioned all of the chatter and
email regarding which direction the district will move in. She hopes the board with support the
motion brought forth by Matt Sears.
Jovonia Lewis said when she talks about equity what she means is how we make room for families
with the least flexibility and the most needs. She feels that virtual learning is not working for the EC
students and she would like to hear more about the robust mitigation to keep our students and
teachers safe. She prefers to move toward more a of hybrid plan that can promote a smaller
occupancy number in the cohorts once more families agree to virtual learning. She supports moving
to this hybrid plan and the recommendation to allow for Plan B to be finalized with the contingency
that we revisit this reopening hybrid as Matt Sears has said but she would like a more concrete time
frame of when we're revisiting this. She hopes at that point it is reviewed with metrics in scientific
data to guide our decision.
Mike Lee wanted clarification on the motion and the intent behind it. Matt Sears clarified that Plan B
is not final and in need of continued revision and collaboration and no implementation date. Mike
Lee believes that if we don’t start in January then we won’t go back to in person learning for the rest
of the year. He said identifying a date creates more of a planning timeline target. Matt Sears hopes
that metrics will define the date and not COVID fatigue.
Bettina Umstead, Frederick Ravin and Alexandra Valladares had additional concerns and comments
regarding the impending decision.
Matt Sears motioned not to approve Plan B as presented and instruct the administration to continue to
engage with community partners around planning for re-opening. Natalie Beyer seconded, and the
motion did not pass 4:3 (Mike Lee, Bettina Umstead, Frederick Ravin and Jovonia Lewis voted No)
Mike Lee motioned to approve the administration’s plan to move forward with Plan B January 21st
with the assumption that the board will periodically review metrics and compel Chair Umstead to call
a Special Meeting on January 7th to decide how to move forward based on the trending metrics.
Jovonia Lewis seconded. Frederick Ravin still has unreadiness with this motion. He feels as though
there needs to be an amendment to the motion that the rate has to be under 4% for two weeks before
moving to in-person instruction. Mike Lee accepted the amendment to the motion. The motion
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passed 4:3 (Matt Sears, Natalie Beyer and Alexandra Valladares voted No)
b) Athletic Re-Opening Update
Dr. Nakia Hardy and David Hackney reviewed a PowerPoint that detailed the following:








Agenda
Re-Opening Status (Cross Country, Volleyball, Strengths, Lessons Learned)
Basketball, Cheerleading and Field Hockey
Swimming Update (Facility Access and Next Steps)
Lacrosse, Soccer and Football
DPS Athletic Phase In
Discussion

Dr. Nakia Hardy said the recommendation to re-open swimming was not presented since a venue has
not been determined yet.
Natalie Beyer thanked administration for the hard work. She mentioned positive cases among the
student athletes. She wanted to know why the contact sports were being recommended for reopening since they are contact sports. David Hackney said they were presented to ensure equity and
he also has a lot of confidence in the coaches and athletic directors and their ability to promote
safety. Natalie Beyer said she can not support re-opening contact sports.
Frederick Ravin said he is perplexed with this recommendation but feels comforted in the fact that
the sport will be played under supervision and efforts will be made to promote health and safety.
Bettina Umstead asked if any athletes surveyed seemed interested in coming back. David Hackney
reported that athletes are ready and want to begin playing these sports.
Jovonia Lewis said she is on the fence with this decision. She mentioned the tying that athletics has
to academics and wanted to hear more about this. David Hackney said that some students who
participate and excel in some sports it keeps them motivated to attend class and possibly a way to
attend college.
Mike Lee motioned to approve the start of the sports presented by administration. Frederick Ravin
seconded. Natalie Beyer asked how the gathering limits apply to the sports venues. David Hackney
said it has no effect on the sports gathering. Dr. Nakia Hardy said as of right now there will be no
spectators allowed. The motion did not pass 4:3 via roll call vote (Bettina Umstead, Matt Sears,
Alexandra Valladares and Natalie Beyer voted No)
Natalie Beyer presented a Resolution to Waive In-Person End of Course Testing. Board members
took turns reading the passages and it will be posted to the DPS Website. Matt Sears motioned to
approve the resolution. Frederick Ravin seconded, and the motion passed unanimously via roll call
vote.
11. Closed Session
10

Board of Education
Regular Monthly Meeting
November 19, 2020

At approximately 10:13 p.m., Jovonia Lewis moved to go into Closed Session for the reasons stated
on the agenda. Natalie Beyer seconded, and the motion passed unanimously via roll call vote.
Reconvened Open Session
The open session reconvened at approximately 10:30 p.m.
Natalie Beyer moved to approve the personnel reports dated November 19, 2020. Jovonia Lewis
seconded, and the motion passed unanimously via roll call vote.
12. Adjournment
Having no further business, the meeting adjourned at approximately 10:34 p.m.

Bettina Umstead, Chair
Board of Education

Pascal Mubenga, PhD
Superintendent
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Back to Agenda
Date: January 28, 2021

Durham Public Schools
Board of Education Regular Monthly Meeting

PRECIS

Agenda Item: Revision of Policy 6140 Student Wellness - First Reading
Staff Liaison Present:

Dr. Deborah Pitman
James Keaten
David Hackney
Michael Somers

Phone#: 919-560-2554

919-560-3657
919-560-3742
919-684-5684

Main Points:
•

The administration seeks approval of the revision of Policy 6140 Student Wellness which will
replace Policy 3021 School Wellness in the old Durham Public Schools policy manual.

•

Policy 6140 Student Wellness reflects requirements established in federal law, federal
administrative rules, and State Board of Education policy. The policy was reviewed in
conjunction with the district School Health Advisory Committee whose membership is
drawn from representatives of the 10 coordinated school health components of the Whole
School, Whole Community, Whole Child (WSCC) model for meeting the health and
education needs of students.

•

The administration presents policy revision for approval.

Fiscal Implications:
•

This policy is supported by federal, state, and local funds.

Purpose
Information/Discussion
Reviewed by:

Action

Finance __________

Consent
Attorney _________
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Revision of Policy 6140 Student
Wellness – First Reading

Dr. Deborah Pitman, Assistant Superintendent
David Hackney, Director, Athletics / Health & PE
James Keaten, Director, School Nutrition Services
Michael Somers, Principal, Hospital School
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Whole School Whole
Community Whole Child Model
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Policy Revision Process
December 4, 2019

> SHAC Team Meeting
> 27 members in attendance (Open to the public)
> Determined Wellness Policy update as the priority

January & February 2020

> Policy sub-committee met three times to use WellSat
3.0 tool on current policy to establish baseline criteria

March & April 2020

> Survey sent to full SHAC committee, schoolbased administrators and school wellness champions
for meeting topics and goals to review in policy update
> Two sub-committees (Nutrition & Physical Education)
reviewed topics and goals to make recommendations to
SHAC
> Full SHAC voted on topics and goals at the April 22nd
virtual meeting
> Mental Health sub-committee established
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Policy Revision Process
(Continued)
May & June 2020

> Two open virtual SHAC meetings held including topics of Social
and Emotional Health and discussion of postponing Fall
Wellness Fair due to COVID-19

July 2020

> Summer Break – No Meetings

August & September 2020

> Google surveys about Nutrition, Physical Activities & Mental
Health sent to Principals / Wellness Committees

October 2020

> “Open” Zoom meetings held to review survey results and solicit
additional feedback
> Board policy committee feedback incorporated into Policy 6140
> Survey responses reviewed at SHAC virtual meeting
> Policy 6140 recommendations finalized
> SHAC sub-committees begin process of Regulations &
16
Procedures (R&P) creation for implementation

Policy Sections
Introduction
A. School Health Advisory Council
B. Nutrition Promotion and Nutrition Education
C. Nutrition Standards and Guidelines for all
Foods and Beverages Available at School
D. Physical Education and Physical Activity
E. Other School-Based Activities to Promote
Wellness
F. Implementation and Review of Policy
G. Public Notification
H. Recordkeeping
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SHAC Members 2020-2021

Co-Chairs: Mel Downey-Piper, David Hackney, Michael Somers, James Keaten

American Heart Association
• Mel Downey-Piper
Durham TRY
• Wanda Boone
Durham Tech
• Wilma Herndon
Playworks
• Janelle Averill
• DeShea Blake
Durham County Dept. Public Health
• Morgan Medders
• Marissa Mortiboy
• Raina Bunnag
• Donna Rosser
• Jessica Bousquette
• Susan Thompson
• Kamaria Mason
• Marsha Edwards
Insight Human Services
• Armenous Dobson
• Agyei Ekundayo
NC Dept. Public Instruction
• Susanne Schmal

Duke University Health / Community Engagement
• Amanda Snyderman
• Audrey McKinnon
• Cindy Haynes
• Tricia Smar
• Kim Nichols
• Stephanie Martinez
• Kiah Gaskins
• Kimberly Monroe
Durham Public Schools
• Angela Teal, School Counselor
• Becky Pope, Registered Dietician
• Tricia Howard, Lead School Nurse
• Chris Soto, Social Emotional/Mental Health
• Mary Jane Palmer, Human Resources
• Teresa Dafford, Community Education
• Elizabeth Simms, Healthful Living 6-12
• Leslie Atherholt, Health & PE Teacher K-5
• Dr. Deborah Pitman, Specialized Services
Alliance Behavioral Health
• Ashley Bass-Mitchell
• Jennifer Meade
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DISCUSSION
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STUDENT WELLNESS

Policy Code:

6140

The board recognizes that it is important for students to maintain their physical health and receive
proper nutrition in order to take advantage of educational opportunities. The board further
recognizes that student wellness and proper nutrition are related to a student’s physical well-being,
growth, development, and readiness to learn. The board is committed to providing a school
environment that promotes student wellness, proper nutrition, nutrition education, and regular
physical activity as part of the total learning experience. As part of that commitment, the board
directs the superintendent to oversee the development, implementation, and ongoing evaluation of
this policy and other school system efforts to encourage students to be healthy and active, including
compliance with the State Board of Education’s Healthy Active Children Policy, SHLT-000, as
further described in Section F, below. The superintendent may designate a school system official to
carry out this responsibility (“lead wellness official”).
The superintendent or designee shall make the most current version of this policy available to
members of the school community and the public by posting it on the school system website and/or
by distributing it annually through other means reasonably intended to reach the school community
and public. In addition, the superintendent or designee shall provide a copy of this policy to the North
Carolina Department of Public Instruction (NCDPI) when requested to do so.
A.

SCHOOL HEALTH ADVISORY COUNCIL
The board will maintain a school health advisory council to help plan, update, implement,
promote, and monitor this policy as well as to address other health and nutrition issues within
the school system. The council serves as an advisory committee regarding student health
issues and works in conjunction with the lead wellness official charged with oversight of this
policy and the school system’s efforts to promote student and employee health and wellness
in compliance with state and federal requirements. The council is authorized to examine
related research and laws, assess student needs and the current school environment, review
existing board policies and administrative regulations, collaborate with appropriate
community agencies and organizations, and help raise awareness about student health issues.
The council also may make policy recommendations to the board related to this policy and
other policies concerning student wellness and in conjunction with the lead wellness official,
shall periodically review and suggest revisions to this policy. In addition, the council may
assist in the development of a plan for measuring and assessing implementation of this policy
and in developing methods to inform and update the public about the content and
implementation of this policy as described in Sections F and G, below.
The council will be composed of representatives from the school system, the local health
department, and the community. The council must include members of each of the following
groups: the school board, school system administrators, school system food service
representatives, physical education teachers, school health professionals, students, parents or
guardians, and the public. The council will provide information to the board about the
following areas or concerns from the Whole School, Whole Community, Whole Child model:
(1) physical activity, (2) health education, (3) employee wellness, (4) health services, (5)
social and emotional climate, (6) nutrition environment and services, (7) counseling,
psychological, and social services, (8) physical environment, (9) family engagement, and
(10) community involvement.

Page 1 of 8
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The council shall provide periodic reports to the board and public regarding the status of its
work. In addition, the council shall assist the lead wellness official in creating an annual
report that includes the minutes of physical activity and the minutes of physical education
and/or healthful living education received by students in the system each school year, as well
as any other information required by the State Board of Education or NCDPI.
B.

NUTRITION PROMOTION AND NUTRITION EDUCATION
The board believes that promoting student health and nutrition enhances readiness for
learning and increases student achievement. The general goals of nutrition promotion and
nutrition education are (1) to provide appropriate instruction for the acquisition of behaviors
that contribute to a healthy lifestyle for students and (2) to teach, encourage, and support
healthy eating by students.
The board will provide nutrition education within the Healthful Living Standard Course of
Study and the grade level expectations outlined in the Healthful Living Essential Standards
adopted by the State Board of Education. Nutrition education should be designed to provide
all students with the knowledge and skills needed to lead healthy lives. Students should learn
to address nutrition-related health concerns through age-appropriate nutrition education
lessons and activities.
Nutrition education and promotion should extend beyond the school environment by
engaging and involving families and communities. School system personnel may coordinate
with agencies and community organizations to provide opportunities for appropriate student
projects related to nutrition. School system personnel are to work to disseminate and promote
consistent nutrition messages throughout the school system, schools, classrooms, school
dining areas, homes, community, and media.
In conjunction with the school health advisory council, the board establishes the following
additional specific evidence-based goals and strategies for nutrition promotion and
education. The board will periodically measure and report progress toward meeting these
goals.
Nutrition Education Goals:
1.

Nutrition education that aligns with national dietary guidelines and adheres to state
academic standards will be incorporated into health education classes and/or standalone courses for all grade levels.

2.

The nutrition education program will be linked to school meal programs, school
gardens, cafeteria nutrition promotion, after-school programs, and farm-to-school
programs, when appropriate.

3.

Nutrition education will be provided to families via methods such as handouts,
newsletters, website posts, presentations, and workshops.

Page 2 of 8
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School personnel will strive to provide a pleasant eating experience for students and
adults and avoid punitive practices during the eating experience by adopting practices
such as providing adequate time to eat, providing potable water availability during
mealtimes per USDA regulations, and encouraging opportunities for developing
social skills.

NUTRITION STANDARDS AND GUIDELINES FOR ALL FOOD AND
BEVERAGES AVAILABLE AT SCHOOL
Consistent with policy 6200, Goals of School Nutrition Services, all foods available in the
system’s schools during the school day that are offered to students should help promote
student health, reduce childhood obesity, provide a variety of nutritional meals, and promote
lifelong healthy eating habits. All foods and beverages sold at school must meet the nutrition
standards established in policy 6230, School Meal and Competitive Foods Standards,
including the following:
1.

School Lunch, Breakfast, and Snack Programs
Foods provided through the National School Lunch, School Breakfast, or After
School Snack Programs must comply with federal and state nutrition standards. The
director of child nutrition shall ensure that school system guidelines for reimbursable
meals are not less restrictive than regulations and guidelines issued for schools in
accordance with federal law.

2.

Competitive Foods
All foods sold on school campuses in areas that are accessible to students during the
school day (defined as the period from midnight through 30 minutes after the
dismissal bell rings) in competition with the National School Lunch or School
Breakfast Programs (“competitive foods”) must comply with the federal Smart
Snacks in Schools standards. Competitive foods include food, snacks, and beverages
from a la carte menus, vending machines, and outside suppliers, as well as foods or
beverages sold in school stores and at fund-raisers. Vending machine sales also must
comply with the requirements of G.S. 115C-264.2 and Eat Smart: North Carolina’s
Recommended Standards for All Foods in Schools.

3.

Other Foods Available on the School Campus During the School Day and After the
School Day
School principals shall establish rules for foods and beverages brought from home for
classroom events or parties during the school day or for extracurricular activities after
the school day. The board encourages principals to establish rules that are consistent
with the Smart Snacks in Schools standards.
Fundraising activities that involve the sale of foods and/or beverages to students
during the school day (from midnight until 30 minutes after the dismissal bell rings)
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must comply with the Smart Snack Rules and may not be conducted until after the
end of the last lunch period. See policy 6230, School Meal and Competitive Foods
Standards.
School principals may establish standards for fund-raising activities conducted after
the school day (beginning 31 minutes after the dismissal bell rings) that involve the
sale of food and/or beverages. The board encourages alternative fundraising activities
such as non-food items or physical activity.
4.

Food and Beverage Marketing
Food and beverage marketing on school campuses during the school day must meet
federal and state standards. In accordance with these standards, only foods and
beverages that meet the Smart Snack standards (as described in subsection C.2,
above) may be marketed or advertised on school campuses during the school day. To
comply with this requirement, existing supplies, materials, or equipment that depict
noncompliant products or logos will be replaced or removed in accordance with
normal lifecycles or as otherwise would occur in the normal course of business.

D.

PHYSICAL EDUCATION AND PHYSICAL ACTIVITY
1.

Goals of the Physical Education Program
The goal of the physical education program is to promote lifelong physical activity
and provide instruction in the skills and knowledge necessary for lifelong
participation in physical activity. To address issues such as obesity, cardiovascular
disease, and Type II diabetes, students enrolled in kindergarten through eighth grade
must have the opportunity to participate in physical activity as part of the system’s
physical education curriculum. The district recognizes the psychological benefits of
physical education. The goal for elementary schools is to provide 150 minutes weekly
of quality physical education with a certified physical education teacher. The goal for
middle schools is to provide 225 minutes weekly of Healthful Living Education,
divided equally between health and physical education with certified health and
physical education teachers.

2.

The Physical Education Course
The physical education course should be designed to foster support and guidance for
being physically active, help students know and understand the value of being
physically fit, and teach students the types of activities that contribute to total fitness.
The course is to be taught in an environment where students can learn, practice, and
receive assessment on developmentally appropriate skills and knowledge as defined
in the North Carolina Healthful Living Standard Course of Study. Students should be
engaged in moderate to vigorous physical activity for fifty percent or more of class
time. Class for physical education should be equivalent in size to those of other
academic classes.
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Physical Activity Requirements and Goals
School personnel should strive to provide opportunities for age- and developmentallyappropriate physical activity during the day for all students so that students can learn
how to maintain a physically active lifestyle. Schools must provide a minimum of 30
minutes of moderate to vigorous physical activity daily for kindergarten through
eighth-grade students. Such activity may be achieved through a regular daily physical
education class as described in Sections D.1 and D.2 above, or through recess, dance,
classroom energizers and/or other curriculum- based physical activity programs of at
least 10 minutes duration, that, when combined, total 30 minutes of daily physical
activity. Principals shall work with teachers to ensure that students meet the minimum
physical activity requirement. The board will periodically measure and report
progress toward meeting these goals.
To ensure that students have ongoing opportunities for physical activity and maintain
a positive attitude towards physical activity, structured/unstructured recess and other
physical activity may not be taken away from students as a form of punishment. Any
exercise in the form of punishment should not be used. In addition, severe and
inappropriate exercise may not be used as a form of punishment for students. In
conjunction with the school health advisory council, the board establishes the
following additional specific evidence-based goals and strategies for physical
activity:
Physical Activity Goals:
1. Teachers will incorporate opportunities for physical activity in the classroom
whenever possible.
2. Students will be encouraged to reduce sedentary time and will not be required to
engage in sedentary activities for more than two hours without an opportunity to
stretch and move around.

E.

OTHER SCHOOL-BASED ACTIVITIES TO PROMOTE WELLNESS
In addition to the standards discussed above, the board adopts the following goals for
school-based activities designed to promote wellness:
1.

Schools will provide a clean and safe meal environment.

2.

Students will be provided adequate time to eat meals.

3.

Drinking water will be available at all meal periods and throughout the school day.

4.

Professional development will be provided for school system nutrition staff.

5.

To the extent possible, the school system will utilize available funding and outside
Page 5 of 8
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programs to enhance student wellness.
6.

Food will not be used in the schools as a reward or punishment.

7.

As appropriate, the goals of this wellness policy will be considered in planning all
school-based activities.

8.

Administrators, teachers, school nutrition personnel, students, parents or guardians,
and community members will be encouraged to serve as positive role models to
promote student wellness.

Additional School-Based Activities to Promote Wellness:
9.

F.

School personnel will encourage and model healthy practices such as hand washing
before eating, walking and biking to school (if feasible), healthy eating, physical
activity, and stress reduction techniques.

IMPLEMENTATION AND REVIEW OF POLICY
1.

Oversight and Monitoring of Implementation and Progress
The lead wellness official, in conjunction with the school health advisory council,
shall oversee the implementation of this policy and monitor system schools,
programs, and curricula to ensure compliance with and to assess progress under this
policy, related policies, and established guidelines or administrative regulations. Each
principal shall be responsible for and shall report to the lead wellness official
regarding compliance and measurements of progress in his or her school. Staff
members responsible for programs related to student wellness also shall report to the
lead wellness official regarding the status of such programs.

2.

Review of Policy
The lead wellness official shall work with members of the school health advisory
council to periodically review and update this policy based on the triennial assessment
of the school system’s compliance with the policy (see subsection F.4, below),
progress toward meeting the policy goals, and other relevant factors. The lead
wellness official shall document the review process and participants, and the method
used to notify the school health advisory council and/or other stakeholders of their
ability to participate.

3.

Annual Reporting
The lead wellness official shall prepare annual written reports to the superintendent
and NCDPI/State Board of Education that provide all information required by the
superintendent and/or the state pertaining to the school system’s efforts to comply
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with this policy and SBE policy SHLT-000.
4.

Triennial Assessment
Beginning with school year 2017-18, and at least once every three years thereafter,
the superintendent or designee shall report to the board and public on the system’s
compliance with laws and policies related to student wellness, the implementation of
this policy, and progress toward meeting the goals of the policy. At a minimum, the
superintendent or designee shall measure and report the following:
a.

the extent to which the individual schools are in compliance with this policy;

b.

the extent to which the board’s wellness policy compares to model local
school wellness policies and meets state and federal requirements; and

c.

a description of the progress made in attaining the goals of this policy.

The report may also include the following items:

G.

d.

a summary of each school’s activities undertaken in support of the policy
goals;

e.

an assessment of the school environment regarding student wellness issues;

f.

an evaluation of the school nutrition services program;

g.

a review of all foods and beverages sold in schools for compliance with
established nutrition guidelines;

h.

a review of guidelines for foods and beverages available, but not sold, during
the school day, as described in subsection C.3, above;

i.

information provided in the report from the school health advisory council,
as described in Section A, above; and

j.

suggestions for improvement to this policy or other policies or programs.

PUBLIC NOTIFICATION
1.

The school system will publish contact information for the lead wellness official on
the school system website.

2.

The lead wellness official shall assist the school health advisory council with annually
informing and updating the public about this policy and its implementation and State
Board policy SHLT-000.

3.

The superintendent or designee shall make public the results of the triennial
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assessment described in subsection F.4 of this policy.
4.

H.

All information required to be reported under this section and any additional
information required by the state to be reported publicly shall be widely disseminated
to students, parents, and the community in an accessible and easily understood
manner, which may include by posting on the school system website.

RECORDKEEPING
The superintendent shall maintain records to document compliance with this policy and all
federal and state requirements. These records, at a minimum, must include:
1.

a written copy of this policy and any updates;

2.

the most recent triennial assessment for each school;

3.

documentation demonstrating:
a.

the efforts to review and update this policy, as described in subsection F.2 of
this policy;

b.

how this policy and information about the most recent triennial assessments
have been made available to the public, as described in Section G;

c.

compliance with the annual reporting requirements of subsection F.3; and

d.

other efforts to involve the school health advisory council and/or other
community members in the implementation of or assessment of compliance
with this policy.

Legal References: Child Nutrition and WIC Reauthorization Act of 2004, 42 U.S.C. 1751; Healthy,
Hunger-Free Kids Act of 2010, P.L. 111-296; National School Lunch Act, 42 U.S.C. 1751 et seq.;
7 C.F.R. 210.11, 210.12, and 210.31; G.S. 115C-264.2, -264.3; 16 N.C.A.C. 6H .0104; State Board
of Education Policies SHLT-000, CHNU-002, NCAC-016;54 Eat Smart: North Carolina’s
Recommended Standards for All Foods in Schools, N.C. Department of Health and Human
Services, N.C. Division of Public Health (2004)
Cross References: Goals of Student Health Services (policy 6100), Goals of School Nutrition
Services (policy 6200), School Meal and Competitive Foods Standards (policy 6230)
Issued: Revised: January 31, 2006; June 30, 2009; March 28, 2013; September 30, 2014; March
31, 2017; September 28, 2018; September 30, 2019
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Back to Agenda
Date: January 28, 2021

Durham Public Schools
Board Regular Monthly Meeting

PRECIS

Agenda Item: Greenlight and Curamericas Partnership to Support Durham Public
School During COVID-19

Staff Liaison Present: Dr. Julius Monk

Chief Operations Officer

Phone#: (919) 560-3688

Main Points:

Greenlight and Curamericas will present to the board of education their plan for partnering with
Durham Public Schools to support the return students and staff to school during COVID-19.

Purpose
Information/Discussion
Reviewed by:

Action

Finance __________

Consent
Attorney _________
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Greenlight Durham &
Durham Public Schools
Partnership

29

Impact to Date
• 80+ small businesses in Durham
using daily check-in
• 40+ additional small businesses
using playbooks and report cards

• 6 charter schools in Durham
• 10+ charter and public schools
across North Carolina

• Partnership development to
bring together the best
experts and capabilities to
support schools

30

2

Focused on Equity

31

3

Focused on Equity

32

4

Focused on Equity

33

5

Education COVID-19 Challenges
Common Challenges
• Small COVID-19 outbreaks amongst staff and
students
• Lack of testing information available
• Daily symptom attestation tracking
• Gaps in knowledge of social care services by staff
and student families

34

Greenlight Solutions

GREENLIGHT
DURHAM

Greenlightready.com

35

Greenlight Solutions

GREENLIGHT
DURHAM

Greenlightready.com

36

Connecting to Community Resources

https://app.greenlightready.com/

37

9

BinaxNOW Testing | Toolkit

https://tinyurl.com/greenlightbinaxnow

Greenlightready.com

38

BinaxNOW Testing | Sample communication

Greenlightready.com

39

BinaxNOW Testing | Algorithm

Greenlightready.com
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Vaccination Outreach and Communication
• School safety survey
• Assess vaccination hesitancy
• Understand barriers and
facilitators of safety within staff
population
• Improve vaccination
communication and logistics
• Outreach campaign
• In partnership with City and
County of Durham and Duke
Health
• Combination of town halls and
small group discussions
Greenlightready.com
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Vaccine Town Halls
Using state messaging to
address common
questions:
• How do we know if
COVID-19 vaccines are
safe?
• Have these vaccines been
tested on people like me?
• Is it better to get natural
immunity?
• Will it make me sick?
What are the side effects?
• When and where can my
staff and I get vaccinated?
• How many doses are
needed and why?
Greenlightready.com
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Partnership Opportunities
• Connect Durham Public School families to community resources
• Connect families to community health workers and social support programs
• Rapid antigen testing for DPS athletic programs
• Build capabilities and capacity to test for COVID-19 within school
environments
• Increase confidence with families and staff for school environments to
launch clinical programs
• Vaccine hesitancy and adoption survey
• Readiness assessment of public school staff for vaccine adoption and
dissemination
• Inform communication strategy to drive vaccination programs
• Vaccine town halls and small group meetings
• Community town halls led by diverse experts in English and Spanish
• Small group meetings to surface and discuss concerns
43
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PRN Leadership Team
Dev Sangvai, MD, MBA: Vice President, Population Health
Management at Duke Health
Mark Sendak, MD, MPP: Population Health & Data Science Lead at
Duke Institute for Health Innovation
Manesh Patel, MD: Professor & Chief of Cardiology at Duke Health
Raquel Bartz, MD, MMCi: Chief of Critical Care at Duke Health
Suresh Balu, MBA, MS: Director of Duke Institute for Health
Innovation
Becky Smith, MD: Medical Director for Infection Prevention at Duke
Health

Team expertise:
• Public Health
• Infection prevention
• Clinical research
• Population health
management
• Health Policy
• Clinical informatics
• Machine learning
• Health information
technology development
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Thank You

Discussion
https://Greenlightready.com
help@greenlightready.com

45

17

Appendix

46

18

The Swiss Cheese Model of COVID-19 Defense

Face masks, physical distancing, hand hygiene
Air quality and environmental sanitation
Symptom monitoring and management
Rapid testing and connection to care
Vaccinations

Greenlightready.com
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Resources | Playbook

Greenlightready.com

48

Resources | Scorecard

https://tinyurl.com/GLSchoolScorecard

Greenlightready.com
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Back to Agenda

Date: January 28, 2021

Durham Public Schools

Board of Education
PRECIS

Agenda Item:

Elementary School C Naming

Staff Liaison Present:

William ‘Chip’ Sudderth

Phone#:

560-2602

Main Points:
•
•

•

Elementary Site C on Scott King Rd. in southern Durham is scheduled to open in August
2022.
Pursuant to Board Policy 9300, staff requests that the board determine the name of the school.
Staff established an online community engagement process to share potential names for the
school based on “townships, regions, community characteristics, geographic location, or similar
site-specific identifiers.” Two of the three potential names also reflected the historic family
legacy of the geographic region.
Staff will present recommendations for board action as well as additional information about
community submissions.

Fiscal Implications: N/A

Purpose

Information ☐
Reviewed by:

Discussion ☐

Action ☒

Consent ☐

☐ F inance __________ ☐ A ttorney _________
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NAMING ELEMENTARY
SCHOOL C

JANUARY 28, 2021 - FULLER BUILDING, DURHAM, NC
51

ELEMENTARY SCHOOL C
•
•
•
•

Scheduled to open August 2022
Initial construction is underway
Formal groundbreaking scheduled for March 3
Supports rapid population growth in southern Durham

52

DISTRICT POLICY 9300 (August 2020)
1. Name not confusingly similar to other facilities’
2. Usually named after townships, regions, community
characteristics, geographic location, etc.
3. Designation of type of school
4. May be named for individuals upon group nomination
(priority given to educational leaders tied to this school
system)
5. Individual buildings, rooms, structures may be named for
persons rendering extraordinary service
6. Older facilities/structures may continue to bear current
names
53

COMMUNITY ENGAGEMENT
• Policy: Superintendent shall involve staff and students
assigned to facility in process of identifying names…
• …but there’s no one yet assigned to the school.
• Social media and robocall campaign in English and
Spanish driving families to ENGAGE.dpsnc.net
• Three-week campaign, polling reactions to staff
suggestions, taking additional suggestions
• Strong community participation

54

BACKGROUND ON STAFF
RECOMMENDATIONS
• 50+ acres purchased by DPS almost 10 years ago
• Was owned and operated as the Lyons family farm

> This area of Southern Durham was once the site of a bustling
tobacco boom that supported small- to large-scale family farms
raising livestock and other crops. For many families, especially
African Americans, this land represented community, thriving
commerce, freedom, and financial stability.
> The Lyons owned a piece of property that was around 70 acres and
leased portions of it out to tobacco farmers. Through postreconstruction and much of the 20th Century, the Lyon family
fought legally, emotionally, and sometimes physically to keep their
land and protect their livelihood. Through their farm, the Lyons'
family was one of many African-American families that contributed
to the growth and economic opportunities for Durham.
55

STAFF RECOMMENDATIONS AND
COMMUNITY FEEDBACK
In ranked order of community preference:
1. Lyons Farm Elementary School
2. Lyons Elementary School
3. Scott King Road Elementary School
Other popular suggestions…
• Pauli Murray
• Ann Atwater
56

ACTION REQUESTED
Board selection of school name

FUTURE ACTIONS
• Comprehensive boundary planning process will include
assignment area for Elementary School C
• Future principal and school community will determine
colors, mascot, identity
57

Back to Agenda
Date: January 28, 2021

Durham Public Schools
Board of Education
PRECIS
Agenda Item: Fiscal Year (FY) 2021-22 Budget Planning Information Update
Staff Liaison Present: Paul LeSieur

Phone#: 560-3544

Alex Modestou

560-3619

Main Points:
•
•
•
•
•
•
•
•
•

Recap of State Legislation and the Current Impact.
Recap of Federal COVID Relief Funds.
Unfunded and Deferred Budget Items from FY 2020-21.
Recap of FY 2020-21 Local Budget Request.
IT Requirements and Remote Learning.
Summer School and Learning Centers.
Preliminary Staffing Response to COVID-19.
Preliminary Budget Requirements.
Budget Timeline.

Fiscal Implications:

Future utilization and request to County for additional appropriations.

• Purpose
Information/Discussion
Reviewed by:

Action
Finance ___PL_______

Consent
Attorney _________

58

Initial FY 2021-22 Budget Planning
Information

January 28, 2021
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Recap of State Legislation


The state legislature provided a hold-harmless provision based on expected
student enrollment and did not implement any significant education funding cuts this
year (FY 2020-21).
 There is no guarantee or clear expectation of an enrollment hold-harmless
provision next year (FY 2021-22).



Due in part to the NCGA not passing a full appropriation act in FY 2019-20 or FY 202021, state revenues exceeded expenditures by approx. $4 billion in FY 2019-20.
Furthermore, in the first four months of the current fiscal year, state revenues
have come in higher than expected.


Accordingly, currently available information does not point to any sort of fiscal cliff that would
require significant state budget cuts in FY 2020-21.



There is no guarantee or clear expectation of any legislative action regarding the
consent decree signed by Judge Lee in January 2020 regarding Leandro
compliance and the West Ed report.



Full K-3 class size requirements under HB 90 go into effect in FY 2021-22:




Average class size is 1:18, 1:16, and 1:17 in K, 1st, and 2nd/3rd grades respectively, with a
maximum of 1:21, 1:19, and 1:20 respectively.

School districts are submitting their latest facility needs survey in January 2021.


No statewide bond issued to address $8+ billion in facility needs identified in the 2016
survey and recent state funding increases for facility needs excluded tier 3 counties (the
wealthiest 20 NC counties, which includes Durham).

60
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Recap of Federal COVID Relief
 Of the $11.9M in Federal CARES Act funds allocated to DPS
in March 2020, $8.1M will be spent by the end of FY 2020-21
on student devices and internet connectivity for 9,000 hotspots.
 The remaining $3.8M is CARES Act funds will be spent on PPE,
HVAC and maintenance needs related to COVID-19, academic
services (addressing learning loss), IT, and on required private school
proportionate share pass-through funding.

 Coronavirus Relief Funds totaling $5.749M were expended
prior to December 30, 2020 in the specified areas, with student
devices constituting the largest single expenditure. Full details
are included on the subsequent slide.
 K-12 Emergency Education Relief in the $900 billion stimulus
passed on December 29, 2020 is approximately four times
greater than the CARES Act. More details are forthcoming…
61
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Coronavirus Virus Relief Funds Budget,
Transfer, & Expenditure Summary
Coronvirus Relief Funds Budget, ABC Transfer, and Expenditure Summary as of 12/30/2020
PRC

Program Report Code (PRC)
Description

121 CRF SUMMER LEARNING PROGRAM
122
CRF-SCHOOL HEALTH PROGRAM
123
CRF- NONDIGITAL RESOURCES
124
CRF- STUDENT COMP & DEVICES
125
CRF-SCHOOL NUTRITION
126 CRF-PERSONNEL COMPUTERS & DEV
127
CRF-CONNECTIVITY SCH BUSES
128
CRF-HOME & COMMUNITY WIFI
CRF-LEARNING MANAGEMENT
129
SYSTEM
132
CRF-EXCEPTIONAL CHILDREN
135
CRF-CYBERSECURITY
137 CRF-PERSONAL PROTECTIVE EQUIP
138 CRF-GAGGLE SAFETY MANAGEMENT
Total

State
Allotment

ABC Transfer

Current
Budget

Year-to-Date
Transactions

Remaining
Balance

$1,889,676.00
$209,290.00
$62,770.00
$780,843.00
$809,887.00
$104,613.00
$43,759.00
$314,107.00

($582,247.00)
($118,683.00)
($1,128.00)
$1,443,734.00
$0.00
$102,991.00
($2,403.00)
($304,702.00)

$1,307,429.00
$90,607.00
$61,642.00
$2,224,577.00
$809,887.00
$207,604.00
$41,356.00
$9,405.00

$1,307,429.04
$90,607.32
$61,641.67
$2,224,577.03
$809,887.00
$207,604.00
$41,356.05
$9,405.00

($0.04)
($0.32)
$0.33
($0.03)
($0.00)
$0.00
($0.05)
$0.00

$115,192.00
$873,863.00
$84,655.00
$296,157.00
$164,188.00
$5,749,000.00

$0.00
($516,467.00)
($91.00)
($86.00)
($20,918.00)
$0.00

$115,192.00
$357,396.00
$84,564.00
$296,071.00
$143,270.00
$5,749,000.00

$115,192.00
$357,395.98
$84,564.28
$296,070.63
$143,270.00
$5,749,000.00

$0.00
$0.02
($0.28)
$0.37
$0.00
($0.00)



To ensure that all funds were expended prior to what was at the time a Dec 30th
deadline, unspent funds from each PRC were transferred to PRC 124 for student
devices; and student device expenses initially charged to the CARES Act were
moved to CRF PRC 124 to fully expend the state allotment.



This frees up additional CARES Act funds that can be spent on COVID-19 response.
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Recap of FY 2020-21 Local Budget Request
Requested and Actual FY 2020-21 Durham County Appropriations
Appropriation
Type
Operating
Funds

Description

FY 2019-20
Approved

FY 2020-21
Requested

DPS Operations

$117,911,581

$129,561,189

Charter Schools

$26,180,996

$28,790,394

Total: DPS & Charters

$144,092,577

$158,351,583

$1,500,000

$1,500,000

FY 2020-21
Approved

$3.19M increase for DPS - 61% of total additional
local funds
$2.02M increase for charters - 39% of total
$28,200,000
additional local funds
$5.2M approved out of requested increase of
$149,299,638
$14.3M from Durham County Commissioners
$1,500,000
$121,099,638

The Whitted School
District-Wide Pre-K
Programs
Total Pre-K Grant Funds

$508,140

$508,140

$508,140

$2,008,140

$2,008,140

$2,008,140

Capital Funds Building Improvements

$1,370,000

$6,000,000

$3,370,000

Pre-K Grant
Funds



Notes

$2M annual increase out of $4.63M requested and
$10M in restricted LOBs funds over three years

Durham County Commissioners approved $5,207,061 in increased K-12 education
funding in FY 2020-21 in June.


Of the $3.19M going toward DPS, $1.9M is being used for living wage increases (new
$14 per hour minimum pay began on July 1, 2020), and approximately $1.25M is
being used to cover the increased retirement rate from 19.7% to 21.68%.



An additional $950K approved on 01/11/2021 will support the $15 per hour
minimum wage increase taking effect on January 1, 2021. Durham County has
pledged to provide an additional $950K by the start of the FY 2021-22.



The remaining $2.02M of the new funds are being passed through to charter schools
based on actual DPS and charter enrollment.
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Unfunded and Deferred Budget Items
from FY 2020-21 – Academic Services
 Teacher Salary Supplements:
 $1.4 million to provide a $250 lift in the local supplement schedules and to fund
salary step increases.

 Exceptional Children Services:
 $1 million for additional PK-12 EC teachers and instructional assistants based
on program needs (state support is artificially capped at 12.75% of student
enrollment).

 Professional School Counselors:
 $1 million for approximately 13 additional positions to move toward
recommended staffing ratios that state allotments will not support.

 English Learner Support
 $500K for approximately eight additional English Learner support positions
(state funding is artificially capped at 10.6% of student enrollment).

 Behavioral Support:
 $500K for approximately eight additional school-based behavioral support
positions to support social and emotional learning and MTSS.

 Career Development:
 $500K for approximately seven career development coordinators to support the
3-2-1 Work-Based Learning Initiative.
64
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Unfunded and Deferred Budget Items
from FY 2020-21 – Operational Services
 Annual Capital Outlays:
 An additional $2.63M to increase annual capital outlays for routine building
maintenance from $3.37M to $6M.

 Custodial Services:
 $2.8 million for additional custodial personnel, consumable supplies, and
contracted services for specialized cleaning.

 Information Technology:
 $1 million to support annual IT refresh costs for the 3:1 student to device
initiative in place prior to COVID-19. Annual refresh costs under the current 1:1
initiative are approximately $2.4M.

 Capital Projects and School Planning:
 $180K in contracted services for technical assistance in school planning.
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Durham County Enrollment Trends
Durham County K-12 Public School Enrollment Trends
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36,581

38,080

38,987

39,448

39,686

39,687

39,477
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39,070

32,369

33,072

33,296

33,750

33,501

33,275

33,181

32,520

33,024

31,603

3,339

3,509

4,784

5,237

5,947

6,411

6,506

6,957

7,121

7,467

2011-2012

2012-2013

2013-2014

2014-2015

2015-2016

2016-2017

2017-2018

2018-2019

2019-2020

2020-21

TOTAL

DPS

Charter



DPS enrollment projections for FY 2021-22 are in development. Preliminarily,
DPS enrollment is anticipated to hopefully return at least to FY 2018-19
levels.



The one-time decline in DPS enrollment was driven in large part by parents
“redshirting” children who would have otherwise attended Kindergarten, and
with parents opting for home, private, and charter schools in or outside of
Durham county operating in-person. DPS is actively working to recruit these
families back to the district in FY 2021-22.



Charter school enrollment is preliminarily projected to increase to
approximately 7,900 students, fueled primarily by the addition of a new
charter school in the Gorman community near Glenn and Oak Grove
Elementaries.
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IT Requirements with 1: Initiative and
Remote Learning








Annual Refresh:


Annual refresh costs to maintain the 1:1 student to device initiative on a going forward basis is
currently estimated at $2.39 million.



Full details are not yet available, but it is likely that in FY 2021-22, a significant portion of this cost can
be supported with Federal COVID relief funds. Eventually, if the state does not increase annual
appropriations for school technology, the burden for this expense will fall on the local budget.

Security, Software, Network Equipment, and Device Repair:


The additional budget requirements for additional device security, software licenses, network
equipment maintenance and device repair are currently estimated at $567,206.



It is possible but not certain that some of these additional costs can also be offset with Federal COVID
relief funds.



Eventually, in the absence of recurring additional state funds, this additional cost will also have to be
picked up locally.

WiFi Hot Spots:


The current 12-month cost for 9,000 WiFi hotspot devices is $2.7 million.



Maintaining at least 9,000 WiFi hotspots in FY 2021-22 will require the use of new Federal COVID-19
relief funds, as we anticipate expending nearly all CARES act funds on student devices, WiFi
hotspots, academic, and operational support by June 30, 2021.

Staffing Requirements:


At a minimum, the IT department recommends adding four workstation technicians to maintain service
levels to schools with the additional student devices.



The cost of this additional support may be covered with Federal COVID-19 response funds in the
short term, but will eventually need to be folded into the baseline state/local budget.
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Summer School and Learning Centers
 Summer School:
 Based on board action on January 7, 2021, initial planning is underway for
expanded summer learning to begin to address student learning loss along with
social and emotional learning needs.
 The second round of Federal COVID-19 relief passed on December 29, 2020
will most likely be the primary funding source for extended summer learning,
along with dedicated state funding that may be appropriated in the 2021 long
session.
 Any additional local funds that can be saved in FY 2020-21 may also be used to
support student learning during the summer.

 Learning Centers
 Should DPS learning centers need to continue to operate for any significant
portion of FY 2021-22, DPS will likely need to use Federal COVID-19 relief
funds to cover the program costs.
 In FY 2020-21, the state enrollment hold-harmless provision is allowing us to
offset the cost of program expenditures that under normal circumstances are
fully covered by student tuition. With no expectation of a hold-harmless provision
in FY 2021-22, some from of relief funding will be needed to help offset the cost
68
of learning centers.
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Preliminary Staffing Response to
COVID-19
 At a bare minimum, DPS intends to add the following positions to
begin to address urgent health and student support needs:
 Two additional nurses
 Two additional professional school counselors
 One additional staff member in the Multilingual Resource Center
 One additional staff member in the Office of Equity Affairs
 The additional nurses and professional school counselors may be supported
though the Governor’s Emergency Education Response (GEER) funds and/or
other Federal COVID-19 relief funding in FY 2021-22, but will eventually need to
be absorbed in the base state/local budget.

 Additional position requests from academic and operational
services will be included in the February FY 2021-22 budget
update.
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Preliminary Budget Requirements

Initial Preliminary, Non-Exhaustive Budget Requirements for DPS and Charter Schools - FY 2021-22
Description
Certified Salary Increase (2.5% estimate for FY 2021-22)
Classified Salary Increase (2% estimate for FY 2021-22)
Teacher Salary Supplement (provide for $150+ step increase in current schedule)
Anticipated State Salary/Benefit
Retirement (21.6% to 22.8%)
and Fixed Cost Increases
Health Insurance ($6,326 to $6,500)
Insurance, Workers Compensation, and Other Contract Increases

Information Technology - NonSalary Requirements

Cost
$700,000
$650,000
$600,000
$900,000
$200,000
$350,000

Subtotal

$3,400,000

Estimate for local portion of annual refresh cost for maintenance of 1:1 device initiative, and computer labs,
as well as additional security licenses for devices, network equipment maintenance, Microsoft O365
licenses, and device repair

$1,000,000

Subtotal

$1,000,000

DPS Enrollment Adjustment (initial placeholder estimate of 32,500 students in FY 21-22)

Total DPS Annual Operating Requirements
DPS Capital Outlays

Charter School Requirements

Increase Annual Appropriation from $3.37M to $6M

$0

$4,400,000
$2,630,000

Additional charter funds associated with requested DPS operating budget increase (based on 19.5% of total
Durham County K-12 enrollment)
Charter School Enrollment Growth (7,900 students projected in FY 2021-22)*
Charter School New Money Requirements
Grand Total

$1,065,839
$1,557,037
$2,622,876
$9,652,876

* Based on $3,589 per pupil funding, enrollment growth trends in 14 current Durham County Charters, planned opening of charter school in the Gorman community with
520 students in grades K-5 in August 2021, 34 out of county charters, and 2 virtual charter schools



The items above are based on initial estimates for state legislated salary/benefit changes for FY
2021-22. It does not include unfunded and deferred local budget requests from FY 2020-21.



Additional budget requests from academic services, operational services, and administrative
services will be included in the February board update on FY 2021-22 budget development.
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Budget Timeline


January 28th – Initial budget presentation to DPS BOE for discussion and
feedback



January – NCGA convenes for the 2021 long session – budget legislation is
not expected until May



February – Finalize enrollment projections for FY 2021-22 and review/adjust
department budget requests



February 11th/25th - Budget updates and discussion at BOE work session
and/or regular meeting – will include departmental budget requests and
enrollment projections



March 11th – Budget updates and discussion at BOE work session if
necessary



March 25th – Superintendent’s Budget presented to DPS BOE and sent to
Durham Board of County Commissioners (BOCC)



April – DPS Budget Hearing (format TBD)



April 9th or 25th – Budget updates, discussion, and any final adjustments to
Superintendent’s Proposed Budget adopted at work session or regular
meeting



May – County Manger presents FY 2021-22 Recommend Budget



May – BOCC Budget Work Sessions



June – BOCC Budget Adoption
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Questions

72

14

Back to Agenda
Date: January 28, 2021

Durham Public Schools
Board of Education Regular Monthly Meeting

PRECIS

Agenda Item:

Proclamation of Career and Technical Education Month

Staff Liaison Present:

Dr. Julie Pack
Dr. Deborah Pitman

Phone#: 919-560-2000, 22747

919-560-2000, 21554

Main Points:
•

The administration is requesting the reading and approval of the proclamation of
February 2021 as Career and Technical Education Month (February 1-28, 2021) by
the Board of Education.

•

Once approved, the proclamation will be posted on the Durham Public Schools’
website to promote the awareness of Career and Technical Education.

Fiscal Implications: N/A

Purpose
Information/Discussion
Reviewed by:

Action

Finance __________

Consent
Attorney _________
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Proclamation
Career and Technical Education Month
WHEREAS, February 1-28, 2021, has been designated Career and Technical Education Month®
by the Association for Career and Technical Education; and
WHEREAS, career and technical education offers students the opportunity to gain the academic,
technical and employability skills necessary for true career readiness; and
WHEREAS, students in career and technical education programs participate in authentic,
meaningful experiences that improve the quality of their education and increase their engagement
and achievement; and
WHEREAS, career and technical education provides students with career exploration opportunities
earlier in their educational experience, which enables them to make informed and beneficial
decisions about their academic coursework and pursue established programs of study and career
pathways; and
WHEREAS, leaders from business and industry nationwide report increasing challenges related to
addressing the skills gap and connecting qualified professionals with available careers in critical and
growing CTE-related fields, including healthcare, energy, skilled trades, advanced manufacturing,
cybersecurity and information technology; and
WHEREAS: career and technical education prepares students for these and other fulfilling careers
by offering integrated programs of study that link secondary and postsecondary education and lead
to the attainment of industry-recognized credentials; and
WHEREAS: career and technical education programs ensure that employers have access to a
qualified and thriving workforce, ensuring America is a strong and competitive economy.
THEREFORE, be it resolved that the Durham Public Schools Board of Education does hereby
proclaim February 1-28, 2021, as
Career and Technical Education Month
and urge all students and families to become familiar with the services and benefits offered by the
career and technical education programs in Durham Public Schools and to support and participate
in these programs to enhance their individual skills and productivity.
Signed the 28th day of January, 2021

Proclamation for Career and Technical Education Month
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Proclamation
Career and Technical Education Month

_____________________________
Bettina Umstead, Board Chair

_____________________________
Mike Lee, Vice Chair

___________________________
Natalie Beyer

___________________________
Jovonia Lewis

___________________________
Frederick Xavier Ravin III

___________________________
Matt Sears

___________________________
Alexandra Valladares

Proclamation for Career and Technical Education Month
75

Back to Agenda
Date: January 28, 2021

Durham Public Schools
Board of Education Regular Monthly Meeting

PRECIS

Agenda Item:

Strategic Plan Priority 2 Update

Staff Liaison Present:

Dr. Nakia Hardy
Dr. Laverne Mattocks-Perry

Phone#: 919-560-3874

919-560-2032

Main Points:

•
•

District Administration will provide an update on Strategic Plan Priority 2 based upon
the work of the two goal teams. The presentation will focus on Goal 2A:
Implementation of Cultural Frameworks and Goal 2B: Reducing Suspensions.
The Research & Accountability Office has provided a brief discipline snapshot of the
2019-20 school year.

Fiscal Implications: N/A

Purpose
Information/Discussion
Reviewed by:

Action

Finance __________

Consent
Attorney _________
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STRATEGIC PLAN BOARD UPDATE
PRIORITY 2: Provide a Safe School Environment
that Supports the Whole Child

Dr. Nakia Hardy, Deputy Superintendent
Dr. Julie Spencer, Assistant Superintendent of Research and Accountability
Dr. Laverne Mattocks-Perry, Senior Executive Director for Student Support Services
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Overview of Priority 2 Update
•
•
•
•
•

Goals, Benchmarks, and Strategies
Team Members
Discipline Data Update
In-Place, In-Progress, and Next Steps
Questions and Discussion
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PRIORITY 2:
PROVIDE A SAFE SCHOOL ENVIRONMENT
THAT SUPPORTS THE WHOLE CHILD

2A

By 2023, 100 percent of Durham Public Schools will implement
research-based cultural frameworks to support the social-emotional
health and safety of students and staff.

2B

By 2023, DPS will reduce the percentage of students suspended out of
school from kindergarten through twelfth grade to 4 percent or lower.

80

TEAM MEMBERS
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Team Members
Priority 2: Provide a Safe School Environment that Supports the Whole Child
Dr. Nakia Hardy, Deputy Superintendent
Tanya Giovanni, Esquire, Chief of Staff

2A

2B

Dr. LaVerne Mattocks-Perry
By 2023, 100 percent of Durham Public Schools will Sr. Executive Director, Support Services
implement research-based cultural frameworks to
support the social-emotional health and safety of
Dr. Christopher Soto
students and staff.
Coordinator, Social-Emotional and
Mental Health

By 2023, DPS will reduce the percentage of
students suspended out of school from
kindergarten through twelfth grade to 4 percent or
lower.

Dr. Kelvin Bullock
Executive Director, Equity Affairs
Dr. Al Royster
Director - Prevention and Intervention,
Student Services

Jermaine Porter,
Tomeka Ward-Satterfield,
Mina Forte,
Kyle Lamb,
Matthew Hickson,
Dr. Dan Davis,
Christine Joyce
Henny Oliver
James Futrell,
Jermaine Porter,
Krista Saunders,
Dr. Monique Link
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DISCIPLINE DATA UPDATE
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INTRODUCTION & OVERVIEW
• The purpose of this brief report is to provide an update on districtlevel and school-level discipline data for the 2019-2020 School Year
for Durham Public Schools. This report seeks to answer the
following questions:
> What does the trend data indicate about our use of In-School
Suspension and Restorative Practices Centers over the last five
years?
> What can we learn about our current use of Restorative
Practices Centers during the remote learning period since
spring 2020?
> What can we learn about exclusionary discipline practices
during the remote learning period since spring 2020?
84

In-School Suspension & Restorative Practice Center (2019-20)
District Level Total Incidents | End-of-Year, 2015 - 2020
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Secondary

7926
7746
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2000

0

4653

381

2015

Elementary

5337
3210
586
2016

1442

1652

2017

2018

910

821

2019

2020

*Data pulled from Discipline Incident Detail Report from PowerSchool as well as Discipline Reports on RADD
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Data Mining. These numbers represent the total number of incidents.

Short-Term Suspensions

District Level Total Incidents | End of Year, 2015 - 2020

*Data pulled from Discipline Incident Detail Report from PowerSchool as well as Discipline Reports on RADD
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Data Mining. These numbers represent the total number of incidents.

Long-Term Suspensions

District Level Total Incidents | End of Year, 2015 - 2020

*Data pulled from Discipline Incident Detail Report from PowerSchool as well as Discipline Reports on RADD
87
Data Mining. These numbers represent the total number of incidents.

1st Quarter Discipline Trends (2020-21)
• 16 virtual restorative practice center referrals
• Zero short term or long term suspensions
• Most incidents that have been reported across the
district have been resolved via student conferences,
parent conferences, etc.
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IN PLACE - PROGRESS - NEXT STEPS
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PRIORITY 2: PROVIDE A SAFE SCHOOL ENVIRONMENT
THAT SUPPORTS THE WHOLE CHILD

2A

By 2023, 100 percent of Durham Public Schools will implement research-based cultural
frameworks to support the social-emotional health and safety of students and staff.

Strategy 1

Identify and adopt a research-based cultural framework in every school.

Strategy 2
Develop and utilize a district assessment to gauge cultural framework implementation.

Strategy 3

Create and implement district-wide professional development that supports the effective implementation of cultural
frameworks. Professional development topics will include:
• Restorative practices,
• Culturally responsive teaching,
• Social-emotional learning,
• Reducing implicit bias and racial inequities,
• De-escalation and crisis prevention/intervention

Strategy 4

Create and implement tiered support that provides standardized intervention strategies designed to address students’
social, emotional and behavioral needs.

Strategy 5

Utilize the Student Climate Survey data to develop school-specific strategies that support the social-emotional health and
90
safety of students and staff.

2A

By 2023, 100 percent of Durham Public Schools will implement research-based cultural
frameworks to support the social-emotional health and safety of students and staff.
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Developing and Utilizing an Assessment Process
Assessing Specific
Framework Practices

Assessing Shared Framework
Practices
Fidelity
Indicators

Utilizing Culture and Climate
Survey Data

Assessing and Supporting
School-Based Teams
92

SEL Implementers 2020-2021

Burton
Club Blvd.
Eastway
Fayetteville Street
Glenn
Lakewood
Oak Grove
Parkwood
Sandy Ridge
YE Smith

Creekside
CC Spaulding
Easley
Eno Valley
Hillandale
Holt
Mangum
Morehead Mont.
Pearsontown
Southwest
WG Pearson

* Schools in color are in their 1st year of implementation

Bethesda
E.K. Powe
Forest View
George Watts Mont.
Hope Valley
Merrick-Moore
R.N. Harris
Spring Valley
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** Little River is implementing Leader in Me

Goal 2A: Cultural Frameworks
In Place
•
•
•
•
•

•
•

All DPS schools have identified
a restorative C & C Framework
All School Administrators have
been trained in RP
All 30 elementary Schools have
selected and received a district
approved SEL Curriculum
Panorama SEL Survey
administered at every DPS
school at every grade level
Introduction of Fidelity
Indicators to school-based
administrative teams for use
and feedback
DPS Embrace SEL Website
with Wellness Wednesday
themes and support
We Are Kings program

In Progress
•
•
•
•
•
•
•
•

RPC virtual staff trainings for
virtual learning
Monthly RP teacher wellness
check-ins
Data-driven, tiered support for
school Climate & Discipline Teams
Trauma-Informed Leadership
Training (TILT) at all 30
elementary schools
NCCU social media partnership
highlighting CLMH services
Series of live-streamed Embrace
Talks to highlight Tier 1, 2, & 3 C
& C interventions
Implementation Collaboration
conferences to support SEL
curriculum implementation
Equity 201/301 Courses

Next Steps
●
●

●
●
●

Restorative Conferencing
Training for RPC
Coordinators
Enhanced social media plan
to coordinate & communicate
Wellness Wednesday themes
& content
Sharing of Restorative
Practices with parent groups
and community stakeholders
SEL Survey data analysis,
report, and intervention
support sessions
Exploring Middle and High
School SEL Curriculum
options
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PRIORITY 2: PROVIDE A SAFE SCHOOL ENVIRONMENT
THAT SUPPORTS THE WHOLE CHILD

2B

By 2023, DPS will reduce the percentage of students suspended out of school
from kindergarten through twelfth grade to 4 percent or lower.

Strategy 1

Identify practices that are producing disproportionate suspension rates for Black students and Hispanic males.

Strategy 2

Implement systems, structures and processes that align with restorative approaches and building a positive
school culture to ensure suspensions are the last resort.

Strategy 3

Provide leadership, support and a monitoring system around discipline referrals.

Strategy 4
Develop and implement a professional learning plan for district and school-based leaders, teachers and other
staff to promote consistent and equitable implementation of Durham Public Schools Board of Education Policies

Strategy 5

Develop, provide, and mandate educational programming for every student who is suspended (i.e., in-school
suspension and district sponsored out-of-school suspension programs).

Strategy 6

Monitor and report disaggregated suspension rates on a school-by-school basis.
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2A
2B

By 2023, DPS will reduce the percentage of students suspended out of school
from kindergarten through twelfth grade to 4 percent or lower.
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Goal 2B: Reducing Out-of-School Suspensions
In Place
•
•

•

Training for all
administrators on
restorative practices
Development of Restorative
Practices Canvas Course
to outline technology use
policies, student
expectations, and
processes for student
reflection
Ongoing consultation &
support for schools
identified as having high
suspension rates

In Progress
•

•
•

•

Analysis of data and referrals
to identify practices and
biases that are producing
disproportionate suspension
rates
Creating systems to support
restorative practices teams
Developing behavioral
management reopening plan
to ensure consistency and
fairness in discipline practices
Conducting Equity 301
professional learning series
for all school staff on culturally
responsive teaching

Next Steps
•

•

Updating Goal 2B Team
with additional members
to support schools and
provide accountability to
reach benchmarks
Develop Professional
Learning Module to
minimize practices that
reduce disproportionate
suspension rates
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QUESTIONS & DISCUSSION
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Back to Agenda
Date: January 28, 2021

Durham Public Schools
Board of Education Regular Monthly Meeting

PRECIS

Agenda Item: DPS Learning Center Update
Staff Liaison Present:

Dr. Nakia Hardy
Dr. Dietrich Danner

Phone#: 919-560-3874

919-560-9419

Main Points:
•

The administration will provide an update on the DPS Learning Centers.

•

The update will provide current enrollment, operational costs, recommendation for
program continuation.

•

The administration presents this update to the Board for action.

Fiscal Implications:
•

Local funds will cover the cost the DPS Learning Centers.

Purpose
Information/Discussion
Reviewed by:

Action

Finance _____ _____

Consent
Attorney _________
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DPS LEARNING CENTERS
UPDATE

Dr. Nakia Hardy, Deputy Superintendent
January 28, 2021 - ZOOM, DURHAM, NC
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OVERVIEW

Enrollment

Staffing

Recommendation

103

Current Enrollment/Sliding Scale

104

Average Daily Attendance
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Staffing

106

Program Operational Cost
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Recommendation

Maintain DPS Learning Centers for families
and students through June 4, 2021
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QUESTIONS & DISCUSSION
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