AGENDA

Durham Public Schools Board of Education
Support Services Committee
September 6, 2011

Fuller Administration Building, 511 Cleveland Street, Durham, NC

1. Call to Order

2. Moment of Silence

3. Agenda Review and Approval |
4, Public Comment

5. Support Services Committee Minute.s. |
e August9,2011

6. Reports

a) East Durha.m Children’s Initiative Summer Camp Agreement

b) Gateway to College 2011-2012 Memorandum of Understandmg ' _
7 ~ Information Items

~ a) Contract for Professional Services between Durham Public Schools and the -
Durham County Department of Social Services for six Child and Famﬂy
Support Team (CFST) Social Workers

b) Contract for Professwnal Services between Durham Public Schools and the

Durham County Departrnent of Soc:1a1 Serv1ces for twelve Home/School
Coordinators '

8. Adjournment

M:ssmn Statement
"In collaboration with our community and parenrs the mission of Durham Public Schools is to provide all students with un.outstanding education that
motivaies them to reach their full potential and enables them to discover their interests and talents, pursue their goals and dreams and succeed in college,
in the workforce and as engaged citizens.",



Date: = September 6, 2011

Durham Public Schools
Support Services Committee -
| PRECIS o

Subject:  Support Services Committee

Staff Liaison Present: Eunice Sanders ~ Phone#: 560-2063

Main Points:

Attached for committee consideration and approval is a draft copy of the following minutes:

e August9,2011

Fiscal/Goal Implications: |

¢ None

Recommendation:
- Information
Discussion

Action

(1 [0 [

‘Consent




MINUTES
Support Services Comrruttee
of the '
Durham Public Schools Boatd of Educauon
August 9, 2011 '

The Support Services Committce met on Tuesday, August 9 2011 in the Fuller.
Adnumstrat1on Bu11d1ng, 511 Cleveland Street, Durham, North Carolina. :': B

Commzttee members present: Omega Parker, Chair; Nancy ta.lle Beyer Leigh
Bordley, Heidi Carter, Minnie Forte-Brown and Pastor Fred

Staff members present: Bunice Sandeérs, Assistant Supe t for Student Support
Servrces, Mrchelle Smlth Dlrector of Student Support; a Superintendent for

commlttee rev1ewed the agenda M,
added to the agenda to share info
approved of this addition to the agenda.

h B Bccoats would like to be

Public Commeut-
There was no pub€&Rs

; 011 ‘were reviewed and approved by the

second readlng She.introduced Attorney Ann Majestic to

lead the discussior ISWer questlons regardlng the policy.

=Use of Seclusmn and Restramt—2 nd Readl_g

Revised Policy 4326

Attorney Ann Majestic shared that revisions to the restrain_t policy ‘requires restraint
training - for the appropriate personnel and to caution staff about the use of prone
restraints. She shared that staff will be taught other methods of restralnts :

_ After detailed discussion, Attorney Ann Majestic recommended the followmg wordmg to
the restraint pohcy

mbers. The committee -



While the use of prone (facedown) restraint may be required in exceptional cases to
protect a student or others, the use of prone restraint is strongly discouraged. Appropriate
personnel, as identified by the Supenntendent/de51gnee shall. be provided restraint
training that explains the risks involved in using. prone restraints, strongly dlscourages 1ts
use and provides instruction in alternative methods of restralnt ' .
Ms. Carter moved to send Policy 4326 to the board agenda for second readlng The
motion was approved by Ms. Bordley. S

parenting students to have excused a{gRies _ _ : oportumtles to make-up
missed assignments. e

o Elective COfg@aaffation vs. Elective Pathway for students who fall under the old
Course of Stud¥ (Academic Requirements)

¢ Students must be behind cohort by one year or more vs. students must be at least
17 years of age for referral (Procedures)

Mr.-:Key and Ms. Carrington also shared data on the impact that the 21 Credit Program
had on students graduating during the 2010-2011 school year.
B Ms. Par_ke_r_ thanked M'r-._-Key and Ms. Carrington for providing this information,



Announcement from Dr. Becoats

Dr. Becoats advised the Board of an upcoming Student Assignment Work Session on

guided principles. The mecting will follow the Administrative Services Committee
meeting August 11, 2011.

Summam" :

1. Revised Policy 4326-Use of Seclusion and Restraint-(to full Board for second reading)
2. Proposed Policy-3250-Pregnant and Parenting Students-(to full,Board for first
reading, request to waive second reading)

Ms. Parker adjourﬁéd the meeting.



Date: September 6, 2011

Durham Public Schools
Student Support Services Committee
- PRECIS

Subject:  East Durham Children’s Ini_ti_étive Summer Camp Agreement

Staff Liaison Present: Eunice Sanders : Phone #:  560-2063 -
Althia Scriven o 560-3816

Main Points:

¢ Durham Public Schools (DPS) Commumty Education Department entered into an
agreement with East Durham Children’s Initiative (EDCI) and Child and Parent Support
Services (CAPSS) to operate an academic and enrichment camp for 60 at-risk elementary
students at Y.E. Smith Elementary School from June 20, 2011 through August 5, 2011,

e EDCI and CAPSS have comm1tted to compensate DPS $30,000 in exchange for its
operatron of the Summer Camp at Y. E Srmth

. Admlmstratron requests that the Board approve this agreement for services provided to '
60 students at Y.E. Smith Elementary School A copy of the EDCI Summer Camp '
Agreement is attached.

. Admlmstratron 1s presenting this contract for action.

Flscal/Goal Imphcatlons

~ Recommendation:
* Information []
Discussion
Action
- Consent I:l

o | 'Frnance

" Attorney o




EDCI SUMMER CAMP AGREEMENT

THIS Agreement is hetehy made betwees the EAST DURHAM CHILDR,’EN’S mmATIvE (“EDCI”) atChiidand -

Parent Suppoit Services, Inc ("C_APSS") and Durham Pubhc Schoo]s Bosird of Educanon {“DPS”) (eoﬂeetwely e

< referred to as the: “parne,s”)

WHEREAS DPS is aumonzed to enter mto agreements ﬁo do an},r and ail thmgs neceesary or. convement"f - :

S WITNESSETH _"- . ':':'- TN S

-f,'WHERBAS oommumty use. of schnol property ‘nd: famht;es is encuumged by 1he Commumty Schools_ S

: Act North Carolma General Smtute (N C G. S ) 115C-203 et seq -

WHEREAS DPS EDCI, and CAPSS demre to. prervlde support far at-nsk chﬂd.ren in Durham North‘;':-_-

' , Carolma, and

NOW, THEREFORE for and i oonmderahon oftheu‘ mutual pmmmes o each other as herem setforth R el e
the legni s'ufﬁcleney and rec.elpt of whxch is hereby acknowledged, EDGI' CAPSS and DPS do mutualiy ~

T E()bhgatmns of DP : DPS shall aﬂmmmtar the EDCI Summer Camp anid: related a.ctmtles at

o YE Smiitk Elementary School to 60 elementary school studénts, a5 selected by DPS,
- QObligati ind -C

S: BDCI andl CAPSS ‘shall ‘chinpeiisate DPS $30,0007in

" exchange for its operation of 1he EDCI Summer. Camp at YE ‘Smith Elementary School. The R

- Projéot Director/Supervisor is responsible for monitoring the-DPS’s hotirs and billings s0 as L EEE IR
| onetto exceed gn_mt’s limjts. David Reese is demgnated as the Pi-o_lect DnectorlSupemsor for e T

- performance,. admmlstraﬁqn of t’ne agreed serviees, aud fur pro\ndmg evaluatum of DPS
Conf:rol of school -

individuat schoo! prmelpals

. Contractual Status, DPS shall be an mdependem conlractor and the emplo ges. ofDPS shall -: , ) :': o
S '.jnot bepome employees ofEDCI or CAPSS No paﬂnershlp 1s mtendedto e enmred mto by '

B arty for any achon of- mach_op of 1ts respectwe ofﬁmals, ageuts admmlstrators, employees, S

o volunteers and students

. August 5,2011, tless termiinated eickior g prov1ded herem.

3 'Ienmmla,_ 'I‘hmAgreementmaybeterminatedbyexﬂxerpm‘tyhefeto'bygwmgsewn (7)-. .;;'.:;'

L ;_eompensated prbmtafor all work perfoxmed thmugh the. date of ﬁermmamn

M@m These services- w111 be performed at, the YE Sm;th Elementary FEPERRR

- Bchool.

. Audit of E-;gjeet Reeords, The DPS’E pm]ect reeords may ba audlted by 'the EDCI or CAPSS :I"--"t e

“or othe( duly authonzed agents of elther enttty



T 5 DPS shnll be consndered to "be an” mdependmt cantractor and 8s. such shall be 5 Sl
‘testionsiblle for all:iaxes. | DPS agrees to provide' EDCI and: CAPSS W1th DPS’s eorrect -

taxpayer identification number upon the exeeutlon of this Agreement o
Situs, THis comtract shall be govemed by the laws of Neorth Carolina. - Lo

: -_An_ﬂ_tmﬂa__s Th1$ contract lS entered mm m
;o antm'ust laws T

*'Céir & with Léw, This: DPS sha]l femairi ar mdependent eontractnr and as such shall be.

comphanee thh all State and Fedemlf L

“..." wholly'responsible for the work to be performed undet-the supérvision ‘of hisher employer. o

- _The :DPS -shall bé: ‘responsible_for

‘conduct of the DP§’s’ business and Wwork
of’ Federa! State and local agencies having appropriate Junsdmtmn s

. Thig Agreement or any interest hérein shadl not b"e' 'aa'ssiéhed or transferred by G

-j:DPS without the written approval of the EDCT and CAPSS...
m " This Agreement shall not be used for any
.+ prior written approval of the BDCI and CAPSS.

compliance. with, all lawg,” ordinances; “codés, rules; ..
" .. regilations; licensing requireniénts, and-other- regu]atory matters that- are apphcable to. the P, RET

performance inder this- Agreement mcludmg those L

adverusmg by DPS w1thout: o

" Entire Agregment, Thiis Agreement, including any exh1b1ts and amendments annexed here'to. :

- and any dogcuments incorporated specifically by teference, ‘representis. the entire Agreement

. between the parties and supersedes all prior oral and written statements or Agreements, This e S
. Agreement may be amended only by wmtten amendments du.ly executed by EDCI CAPSS s

o and DPS

- IN WITNESS WHEROF the'AGENCY and the OONTRACTOR have each executedthe - _g_';:- N

o Agreement, this the day nf July, 2011

* 'David Reese

fose T T T e
COEDCLI T T e

_Dr.Ro’bertAM hy e T T T L Dae
_‘_:CAPSS/CCFH T

MmmeForte—Brown - . Dau;
DurhamPubheSchoolsBuardofEducaﬂon T P
:.56—6001021

" DPS Federal Tax Identlﬁcaﬁon Number :

: ‘“I‘hls mslrument h_as heen
- :-‘Control Act.”_ .

‘ l‘Th'e- State Aud:tar ; d rhe usmg agenpy 's mtema! auaﬂtam shal!‘ have _____
. result of all contracts or
C the General Starute 147-64 7 and SesswnLaw 201 0—.!94, .S’ectzan 21 - e

preaudlted i the' mannet requu'ed by the School Budget am:l Flscal e

access topersnm' andrecordsns a '
granis entered into by State agencies or pohncal mbcﬁwsfans in accardance thh S



i ~ Date: September 6,2011

Durham Public Schools _j:;'
Support Services Commlttee
PRECIS

' Sllbj ect: Gateway to College 2011-2012 Memorandum of Understanding

‘Staff LlalSOIl Present Jim Key Phone #: 560-2597
. S ' KlshlaCamngton 560-2895. - -

" Main Points:
e Staff will advise the Board on revisions to the Gateway. to College Memor'andUm '

- of Understanding that addresses increased funding for the progra.m based on. changes in
“enrollment.

e Dr. B111 Ingram, president of Durham Technical Community College will present data on_ o
- 2010-2011 Gateway to College participation. o

Fiscal/Goal ImpllcatlonS' |

o These efforts arc de31gned fo enhanced dropout recovery programing for previous
Durham Public Schools students who dropped out of school and afford them increased
opportunities to ¢arn a high school diplorma along with credits towards an Associate’s
Degree from Durham Technical Community College. -

Re_coﬁtheﬁ'&ation;.'.: : ;
Information ]
Discussion .
Action
Consent D




' GATEWAY TO COLLEGE
MEMORANDUM OF UNDERSTANDING
20112012

The Durham Public Schools Board of Education (herein called “DP$”) and Durham Technical

Community College (herein called “DTCC”) enter itito the followmg contract and fo1 the terms
of which witness the following:

1,

Pumos ¢: The purpose of this agreement is to facﬂrtate cooperation between DTCC and DPS
in the provision of instruction of courses on DTCC’s main.campus for DPS and DTCC credit

~for instruction through the Gateway to College program under SECTION 8.18.G.8. 115D_5

H2436 (Ratlﬁed) htto //www ncleg net/sessio115/2007/b11[s/house/ndf/h2436v9 pdf.

STUDENTS IN T HE GATEWAY TO COLLEGE PROGRAM MAY ENROLL IN
DEVELOPMENTAL COURSES =

“(t) The purpose of the first semester of the Gateway to College Program is to address
additional support to successfully complete the- program. Students may need to take
developmental courses necessary foi-the transttlon to more chal]engmg cOurses; therefore
enrolled in Gateway to College Programs to enroll in developmental courses based ¢ on an
assessment of their individual student needs by a high school and community college staff
team and (ii) include this coursework in computing the budget FTE for the colleges.”

Gateway to College Program: The Gateway to College program is designed to help 16t021-
year=old students who have left high school without earning a diploma to return to education -
and gain a h1gh school diploma while earning college creditat DTCC. Students will
partlclpate in small classes, work with tutors and counselors, and receive intensive support
services in order to facilitate their success. After the first semester, students will begm course -
work toward a chosen field of study and earn. thetr hlgh schoo! diploma while accruing

participate in the GTC program.

Provision of Courses: DTCC will offer college courses for Gateway to College students
receiving dual credit. Students must be enrolled in approved dual credit courses to receive
both high school and college credit for the courses. DTCC and DPS will ensure students
complete the 28 credits required for graduation prior to awarding a high school diploma. The
following provisions will be made to better align the curricular;
a. For high school courses mapped to developmental courses, (numbered below 100) at
the college (ie. E‘.nglrsh I and Algebra I) students will be required to pass the End of
-+ Course exams to earn-these two high school credits,
b. ‘For other high school courses mapped to college-level courses (numbered above 100),
End of Course exams will be waived.
" ¢. Students will be required to earn three high school math credits for College/College
Tech Prep or Career Prep students OR earn four high school math credits for Future-




Ready Core students; however, they may substltute a coilege-level math course for
the Geometry credit. Students who entered 9 Grade from 2000- 2008 must follow the
College/College Tech Prep or Career Prep graduation requirements. Students who
entered 9" Grade in 2009 and beyond must foIlow the Future—Ready Core graduation
requirements.

d. Students will be required to take the 10th Grade Wuttng Test

) Insttuctton of Cou1 ses: DTCC w1!1 monttor the mstrtjcttoh of the éb'o’ve ediit's'es to. assure the

North Carolina Department of Public Instruction and DPS. DTCC will desngnate staff
personnel to monitor and assure adherence to these standards. -
a. All classes will be taught by faculty members w1th degrees in the content area of the
course and graduate degrees. '
b. DPS will provide access and training to GTC staff to enter and maintain requued
student data in the NC Wise system. DTCC will ensure the staff member will attend -
ongoing training to maintain standards set by DPS for yecords and teports

. Fagilities; Courses will be conducted on the DTCC’s main campus. DTCC will pro_wde
facilities on the main campus as needed. DTCC shall fund and provide standard insurance
coverage sufficient to insure against liability, property damag‘e,'ﬁ_te'_'t'::asualty, and all other
such insurance shall not, however, affect, waive or reduce any governmental or sovetetgn

immunity protecting the College, the Board or the Gateway to Col}ege Program except to the
extent required by applicable law.

. Tuition and Fees: DTCC tuition and fees typically billed to DTCC students shall be wawed -
“for Gateway to College students; the GTC program will pay student fees for students; who
-choose to enrolf in Conttnumg Education courses at DTCC.

. School District Apportionment: The cost of the program will be shared between DPS and

DTCC. DTCC will invoice DPS an amount equal to the Department of Public Instruction

Revised State Funds per Average Daily Membership (ADM) per Durham Public S8chool’s

Initial Allotment after revision for NCVPS, Charter Schools, and Discretionary Reduction for

the fiscal year per student from state funds. In addition, $600 per student from local funds

“will be invoiced. The total amount shall be invoiced four weeks into the beginning of
DTCC’s fall term for students enrolled in GTC or pre-Gateway to College Program, DPS’
funding commitment for the 2011/12 school year will not exceed $398,513, '

8. Books and Supplemental Materials: All textbooks and supplemental materials required for -
* classes will be provided by the Gateway to College program. All textbooks will be college
- fexis.

. Advisory Committee: An Advisory Committee will be established to support the
implementation of the program. The Advisory Committee will consist of a school district
liaison and Gateway to'College DTCC staff. The Advisory Committee will meet quarterly or




as needed. The Advisory Committee will provide feedback, evaluation, and
recommendations for the program to ensure student success;

10.. Role of the Liaison: DPS will annually appoint a representative to serve as the Gatéway to

College Liaison (herein called the Liaison). The Liaison’s role is to help coordinate the
program for DPS. ' N '

11. Enroliment; Students enrolling in the piogram must meet the foliowiﬁg criteria:

13.

a. “Applicants must be at least 16 years of age and not older than 20 years of age at the
 time of application. - | v _ -

'b. Priority will be given to applicants who are enrolled in DPS or identified as having
- dropped out of the DPS system pursuant to state law and Board policy, and must be
eligible for enrollment in DTCC according to state taw and College policy. = -
~ Applicants who reside within DPS boundaries but did not attend DPS may be
considered on a last-minute, space-available basis. o .
¢. Applicants must not have obtained a U.S. high school diploma prior to enrolling in

the program., o o o
d.” Applicants must be able to complete requirements to receive a high school diploma
before or during the term of their 21st birthday. ' ‘

12. Rec'ruifment: D_PS. agrees"fo-'p'rovide referrals to the Gateway to College program. DTCC

staff agree to conduct recruitment efforts throughout Dutham County.

Attendance and QOther Data: Selection and attendance data will be submitted to DPS by -
Gateway to College staff within the first twenty days of the semester for students in their first
two terms of GTC courses within the program. In addition, DTCC instructors and staff will
compile daily attendance records for DPS students in their first two semesters. of GTC -
courses and provide these records to the appropriate DPS staff member accordingtoa- -

- schedule set by DPS. Student grades will be submitted at the close of each DTCC semester,
~ Gateway to College and DTCC staff will provide additional student records and/or progress.

14,

15.

16,

1'7. Instructors; All Gateway to College courses will be taught by DTCC faculty. The Gateway . :

reports to DPS as requested.

Student:_C.lo_de of Conduct: Students will adhere to DTCC’s Code of Conduct, as well as
‘Gateway to College policies and procedures. o

Calendar: Students -Will adhere :t_e the DTCC’s academic calendar.

Testing: DTCC will conduct standardized testing for Gateway to College students as agreed
upon in item #3. The Gateway to College director will work with the appropriate DPS staff to
coordinaie the testing calendar and develop and process for the administration of state
assessments, S . R o

to College program will provide instructors for all courses.



18.

19.

Confidentiality of Student Information: DTCC agrees that all student records obtained in the
course of performing this Agreement shall be subject to the confidentiality and disclosure -
provisions of applicable federal and state statutes and regulations and the DPS ‘Board’s
policies. All student records shall be kept in a secure location preventing access by -

unauthonzed 1nd1v1duals DTCC wrll maintain an access log dehneatmg date tlme, agency, S

College. DTCC shall not forward to any person other than parent, ]egal guardlan or Board of
Education any student record, including, but not limited to, the student’s identity, wrthout the
written consent of the parent or legal guardian.

Disability Services: DTCC and the Board of Education will identify students who may be .; o
eligible for services under the ADA, Section 504 of the Rehabilitation Act of 1974, orthe ™~
Individuals with Disabilities Education Act. DTCC will meet with these prospective students,

* and for those who qualify for services pursuant to the ADA or section 504, will offer them

20,

21.

c .5 _ :22

appropriate accommodations and services. Any services provided pursuant to the ADA or
section 504 shall be provided by DTCC. For those students who have previously received
services pursuant to an IEP under the IDEA, or who are suspected of being eligible for
services pursuant to the IDEA, an additional meeting will be scheduled through DPSto -
determine eligibility for those services, develop an IEP, or exit the student from that .-

program, as appropriate. Any IEP developed will be designed to provide the student w1th a o

free appropriate public education while enrolled in the Gateway program. Services outlined
in the IEP shall be provided by Durham Public Schools employees,

Sex Offender Registry Checks: DTCC agrees to annually conduct checks of the State Sex
Offender and Public Protection Registration Program, the State Sexually Violent Predator
Registration Program, and the National Sex Offender Registry on each DTCC employee and
independent contractor who, pursuant to this Agreement, will have direct interaction with

DPS students as part of their job duties. Such checks must be completed before the employee o

or contractor has direct interaction with students. DTCC will verify in writing that no DTCC
employee or independent contractor required to be checked under this paragraph is listed on
any of these registries. Individuals listed on these reg1str1es are plohlblted from having any

: dlrect 1nteract10n w1th DPS students.

Term ThlS Agreement is effectlve until June 30, 2012. This agreement may be renewed for
additional and successive terms of twelve: (12) months (July 1 through June 30) only by
written agreement duly executed by and between the parnes ;

. Proglam Fundlng It is undelstood and agreed by both partles that DPS’s payment obl1gatlon

- payment for Contract purposes can be made. The Gateway to College Program budget

23.

requires yearly approval by the Durham Public Schools Board of Educatlon

Mon1tormg and Auditing: DTCC and the Gateway to College Pro gtam shall cooperate with
DPS, or with any other person or agency as directed by DPS, in monitoring, auditing, or

_ investigating activities related to this Contract. DTCC shall provide auditors retained by DPS

' _w1th access to any recotds and files related to the Gateway to. College Program. DPS agrees



that its auditors will mamtam the conﬂdennahty any DTCC records required by state or
federal law to be kept confidentlal '

24, Termination: Either party may te‘rminaté this agreement upon 90 days written notice to the
other party; provided, however, that if notice of termination is served during the Gateway to-
College academic semester, the termination will not become effective until the day after the:
last day of the semester -

Both Parties Agree:

a) To certify that their sites are ADA .éq_m_pliant.

b) To comply with all federal, state, and local laws applicable to this Agreement.
c) To have in place and abide by a policy j::rOh.ibiti.ng sexual harassment.
Signatures:

DURHAM TECHNICAL COMMUNITY COLLEGE

William C. Ingram : Date
Durham Technical Community College S _
President

DURHAM PUBLIC SCHOOLS BOARD OF EDUCATION

.Min:nie- Foﬂ.e-Brown o :Da'te
Duwham Public Schools '
School Board Chair



Eric Becoats _ E . Date
Durham Public Schools .~ '
Superintendent =~ - -

Secretary to the Board

This Agreerent has been preaudited in the manner required by the School Budget and Fiscal
Control Act. i ' LT

Wm (e S//wl/u

Finance Officer — Dﬁﬁa}n Publfic Schools Date




Date:: September 6, 201

Durham Public Schools
Support Services Committee

PRECIS

E _Sub] ect: Contract for Professional Services between Durham Public Schools and o

the Durham County Department of Social Serv1ces for six Child and Famlly
Support Team (CFST) Somal Workers '

- Staff Liaison Present:  Eunice Sanders * Phone # 560_;2063_
- Mlchelle Smith - 560-2891

Main Point(s):

+ A Coniract for Professwnal Serv1ces between the Durham County Department of
Social Services and Durham Public Schools secures six social workers to coordmate
Child and Family Support teams in six schools.

® The school nurse (and a social worker) will screen and identify children who are at
risk of academic failure or out-of-home placement due to physical, social, legal, - _
emotional, or developmental factors. The nurse/social worker team will work w1th '
representatives from children’s agencies (educational, health and human services,
mental health, etc.) to connect students and families to needed care and coordinate,
monitor and assure the successful implementation of a unified Child and Famﬂy Plan.

. Adm1nlstrat10n is presenting this contract for dlscuss1on and subsequent Board
approval _

- Fiscal/Goal Impllcatlons.

¢ The cost of the contract is $296 010 for the perlod of August 17, 2011 through June

15,2012, |
: Recommendatlon.
| -:_I_nformatlon ---------
) ;:i.-]:)iscussion x|
g Action X
Consent

CO Fir_la_llce




CONTRACT FOR THE PROVISION OF PROFESSIONAL SERVICES
between .
DURHAM COUNTY DEPARTMENT OF SOCIAL SERVICES
and
DURHAM PUBLIC SCI-IOOLS

THIS AGREEMENT made and entered mto th1s first day of August 17, 2011 by and

Durham Public Schools Board of Education (“Board™).

WHEREAS, the Board has been awarded a Child and Family Support Team Program
grant by the North Carolina Department of Public Instruction (DPI) for the purpose of providing
school nurses and school social workers in selected schools within the Durham Public Schools
(“Program”);

WHEREAS the Board is requestmg the services of six (6) Soclal Workers for the
position of School Social Worker as part of the Program; and

WHEREAS, the Department is willing to provide the services.

NOW THEREFORE, in consideration of the above-stated desires of the parties and such
other mutual promises and covenants as are set forth below, the parties agree as follows:

L Term. The term of this Agreement shall be from August 17, 2011, to June 15, 2012, and

may be extended only by written agreement of the parties.

IL Termination of the Agreement. Either party may terminate the Agreement upon 30
days’ written notioe in accordance with Section IX of this Agreement.

- IIL Scope of Ser\rlces The DSS Soclal Worker posmons shall be 10-month prows:onal
- pos1t10ns assigned to the program. The DSS Social Workers shall work 37. 5 hours per week and

shall generally work Monday through Friday from $:00 ean. to 4:00 p.m. The DSS Social
Workers shall provide services as described in Exhibit A to this Agreement.

It is understood that the DSS Social Workers are employees of the Department and will
be subject to all of the Department’s rules, regulations, administrative orders, benefits, vacation

and leave time. Each DSS Social Worker also shall comply with all of the Boa.rd’s p01101es, -
regulations and rules during the performance of his/her dutles

IV.  Incorporation of Other Documents The parties agree. that this Agreement inoorpotates
all of the terms, conditions and requuements of the following. documents, wlnch are. attached as
. Exhlblt A: Child and Famﬂy Support Team Prograrn Apphcanon

Obligations of the Coung{ of Durham and the Durham County Dgpartment of Sooml

v,
: Serwces

A. Provide six {6) Social Workers to perform School Social Work services as part of
the Program as described in this Agreement.

B. Follow the County of Durham’s Personnel Guidelines in hiring, evaluating, and



~ disciplining the DSS Social Workers. The Social Workers will be selected and assigned by DSS
. with the cooperation and participation of designated school personnel on behalf of the Board.
: _DSS w111 ensure that ail candtdates undergo a crlrmnal background check prior to hiring or prior

School Social Workers shall undergo an annual check on the State Sex Offender and Public
Protection Registration Program, the State Sexually Vrolent Predator: Regrstratron Program, and
the National Sex Offender Registry.

Any School Social Workers listed on the State Sex Offender and Publlc Protectton Registration
Program, the State Sexually Violent Predator Registration Program, and the National Sex

Offender Regrstry shall be prohrblted from havmg direct 1nteractron with students

- perform serv1ces under this Agreement.

" 'D.  Require DSS Social Workers to:

1. Make home visits and complete family assessments when appropriate and
provide relevant feedback to school personnel.

2. Make refetrals to other agencies when-appropriatae, with consent of the student's

""" parent(s)/legal guardian, or as otherwise allowed or required by law.

.3, Make reports to Child Protective Services as allowed or required by law.
' 3Nothmg in this section is intended to prevent or prohrblt any reporting by other

4. Maintain confidentiality of student/parentlfarmly mfonnatron as required by

state and federal law. Any violation of this section sha.ll constrtute a material
breach and shall terminate the Agreement '

Supervrse DSS Social Workers to ensure best practrces in all decrsron—makmg and
L :case management
~F. o Assure that the DSS Administration meets at least quarterly wrth the DPS Lratson '
G Collaborate wrth schoo] personnel in the evaluation of the DSS Socral Workers
petformance at least serm-annua.lly
H.‘

- Invoice the Board monthly over the fiscal year (August 17, 2011 th'rcngh June 15,
- 2012) for services provided pursuant to this Agréement. One-tenth of the total

will be invoiced monthly The total amount to be paid under this Agreement shall- -
not exceed $ 296 010

VL Obligations of Dm'-n- P'u'bllic' Schools Board of Education and Durham Public Schools.

A, Participate in selectmg the DSS Social Workers and in evaluating the delivery of
service. .

B. Provide staft‘ development to the DSS Social Workers on topics relevant to
student services. . : :

2
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C.  Provide the DSS Social Wc.rker.s with a DPS identification badge.

D. Furnish the DSS Social Workers access to adequate workspace, equrpment and
supplies necessary to provide serv1ces under this Agreement

E. Collaborates with DSS personnel in the evaluation: of the Social Workers
performance at least semi-annually, :

F. Pay for services within thirty (30) days of receipt of each invoice.

VII.  No Substituiion or Subcontract. The Department shall not ass1gn or substituie
personnel  assigned to the performance of this Agreement without prior approval of the
Superintendent of Durham Public Schools or designee, which approval shall not be unreasonably
withheld. No service provided under this Agreement shall be subcontracted without prior written
approval of the Superintendent or designee. In the event a DSS Social Worker must be replaced
the parties shall work together to find a mutually acceptable replacement

VIII. Independent Contractors In no event shall any DSS Soc1a1 Worker hrred by the
Department be considered an employee or agent of the Board.  The terms and conditions of

employment of the Department’s employees. are entlrely within the control of the County of
Durham and the Durham County DSS. :

IX - Notices. All notrces demands, or other wntlngs which ﬂns Agreement requires to be.
dehvered or which may be delivered by either party hereto to the other, shall be deemed to have

~ been fully delivered, when made in writing’ and deposited in the’ Umted States mail, certlﬁed
: mall return receipt requested and addressed as. follows

-"Durham Public Schools
511 Cleveland Street
Post Office Box 30002
Durham, North Carolina 27702

To th_e. Board:; ;Dr Er1c Becoats, Supenntendent

To the Depariment: ~ Gail Perry, Interim Director
: Durham County Department of Social Services
220 E. Main Street
Durham, North Carolina 27702

X.  ‘Indemnification. The Board its officers, agents and employees shall not be liable for any -
acts of the County or its employees, agents or officers under this Agreement. The Department -

shall be solely responsible for any litigation arising from any Claims made by third parties - o
relating to_the performance of services provided by the Department, its employees, agents or -

officers under this Agreement. The Board shall have no liability for any Claims by third parties -

ansmg from acts of the Department, its employees, agents or officers under this Agreement. As
used in this: section, the term “Claims” means: claims, judgments, costs, damages, losses,
demands, habﬂltles, duties, oblrgatlons, ﬁnes, penalties, royalties, seitlements and expenses.

-3-



To the maximumm extent allowed by law, the Board shail indemmify, protect, and hold
harmless the Department, its officials, agents and employees from and against claims or
damages, including attorney’s fees, arising out of any act or omission of the Board, its officials,
agents or employees in the peﬂ'ormance of this Agreement.

parties are contained herein, ‘and no modlﬁcatlon, waiver or amendment of this Agreement or of
any of its conditions or provisions shall be binding upon a party unless in writing signed by that
party. The waiver by any party of a breach of any provision of this Agreement shall not operate

or be construed as a waiver of any subsequent breach of that provision by the same party, or of
any other prowsmn or condition of the Agreement.

XL Naturedextent of Agreement All of the representations and obligations of the

XII, Govermng Law. This Agteement and the relaﬂonsth of the partles shall be
governed by the law of the State of North Carolma '

'IN WITNESS WHEREOF the partles have executed this Agreement as of the day and
year first written above. = . .

Durham County Depariment of Social Services

Gail Perry, Interim Director j R o Date

This instrument has been' preéaudzted in the manner requzred by the Local Government Budget
and Fiscal Control Act 3

County Finance Officer R . _ Date

- -+ Durham Public Schools Board of Education |

Minnie Forte-Brown, Board Chair Date

Dr. Eric Becoats, Superintendent L D_ate_

This instrument has been pre-audited in the manner. reqwred by Ihe School budget and Fiscal
Control Act.

Carolyn Olivarez/ Finance Date
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CHILD AND FAMILY SUPPORT TEAM INITIATIVE

L -: :-CONTACT INFORMATION R

Scﬁodl'Sy _s_tem' Superinteﬂden- -

Name: -Dr Enc Becoats
Address: P.0. Box 30002
- 511 Cleveland Street

Durham, NC 27702
Telephone:  919/560-2000
Fax: 919/560-2007.
Email: - etic. becoats@dosnc net

Director, Department of Social Services = -

° Name: Gail Perry:
Address:  P.O.Box 810
I -220EastMa1nStreet _'

" Durham, NC 27702
Telephone:  919/560-8060

Fax: 919/560-8102
Email: gpenry(@dss.co.durham.ne.us

Health Director, The Durham County Health Department B

Name: Gayle B. Harris MPH, RN

Address: 414 East Main Street =
B Durham, NC 27701

Telephone:  919/560-7650

Fax: 919/560-7652

Email: gharris@ph.co.durham.nc.us

Director, Local Management Entity

Name: Ellen Holliman

LME: The Durham Center

Address: 501 Willard Street
Durham, NC 27701

Telephone:  919/360-7100

Fax: 919/560-7240

“Email: I-lolhmanE ; mh co. durham ne.us
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INFORMATION ON GOALS, IMPLEMENTATION AND

'PARTNERSHIPS

A.  School Goals '
The primary goals'of the Child and Farmly Support Team Imtlatlve in

- Durham Public Schools (DPS) are:

a. Improve and sustain improvement in the academic performame of
children at risk of school failure or out of home placements;

b. Reduce out of home and out of county placements of children at r1sk for

. academic failure. . '

c. Increase the capacity of DPS to address the acadermc health behavmral
health, social and legal needs of children.

d. Share the respons1b111ty and acoountalnhty among public chﬂd servmg
agencies to improve outcomes for ch11dren and families.

B. Outcomes '

To evaluate the. progress of the CFST Imtlatwe over the next year and over the long
term, the following outcomes are shared across all participating agenciés to measure
the children’s success in home, school and commumty settings.

Outcom_e 1: Chlld're_n are attend_mg school : SR

Short-term:  Aftendarice rates increase for students

Long-térm: Attendance of students is sustained over time -

Outcome 2: C]uldren are succeedmg academlcally L

Short-term: ~ Number of students proficient on End-of- Course/End—of—Grade
L and promotion rates increase

Long-term: Number of students proficient on End-of—CoursefEnd—of Grade

and promotion rates is sustamed over tlme

Outcome 3: Students are graduating from high schoul
Short-term:  Graduation rates will increase

Long-term: Graduatlon rates will be sussamcd OVEI‘ time

0utcomé_4' Children live in stable, permanent famlly based hvmg
. situations

Short-term: Reduction in the number of chlldren who aré placed out of
- .- home,

" Reduction in the number of children who are abused and/or
neglected -

. Long-term:  Sustain reduct:lon over t1me

"‘6" o



Outcome 5:
Short-term;

Long-term:

Outcom_e 6:

| Short-term:

Long-term:
Outcol_ne 7:
Shori-term:
Long-term:
Quicome 8:

Short-term:

: Long-:teifm:

Exhibit A
Child and Fam1ly Support Tearnj: :

Children receive services in county

Reduction in the number of students who are placed out of
county '

Sustain reduction over time
Increase the number of in-county semce opt1ons

Chlldren have access to medlcal servnces to support overall
Health

Increase the number of ch11dren who have access to
appropriate and necessary health services

Increase the number of students with a medmel home
Sustam mcreases over time

Chlldren are not involved in illegal activities -
Reduction in the number of Juvenile Petitions (under 16)
Reduction in the number of arrests (16/older)

Reduction in the number of piacements in juvenile detentlon or
Youth Development Centers '

Sustain reductions over tlme

Families and Clnldren are actlvely involved as declslon-
makers

Increase number of CFTs W1th active parent and ch11d
involvement -

Increase parent satisfaction with CFT process -
Sustain increases over time

C. Implementation ' E

To implement the CFST Imttanve, each school w1ll 1denufy an on-s:te team to
develop a process to provide a comprehensive, unified approach to child and family
support. The Initiative will promote practices shown to be effective based upon.
research and national best practice standards. The Initiative will build upon the
Durham Community Collahorative’s existing Care Review process to ensure that

services provided across agencies meet the needs of the children and out of home
“placements are used as a last resort,

Ch11dren who are at risk of acadelmc failure or out of home placement will be referred
to the school team which will include the school nurse and social worker CFST team
leaders to determine through a Jocally developed universal screening process the -
complexity of the student’s needs and whether the student is at risk of academic -

failure or at risk for out of home placement due to phys:cal, social, legal emotional or
development factors.

"



| ';each community agency based on the primary unmet needs of the child and fatmly
- Directors from each agency ‘will appoint the designated halson from their agency
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- The responsibilities of th_e: additional school nurse and social worker will reach
- “beyond that of duties typical of these positions. The nurse and social worker will
- identify and screen students who are potentla.lly at nsk of academ1c failure or out of

team to develop & screemng process to evaluate the mtensuty, complexity and multi-
agency involvement of any student referred for CFST services. This team will apply
the school’s assessment instrument and will detérmine if a student’s case constitutes

referral to the Child and Family Support Team based on conversations w1th pareuts,
teacher data and commumty agencies.

Based on screening results, a student may be referred to the traditional SAP team or to
the newly developed Child and Family Support Team. If the severity and/or -
complexity index is low, the child will continue with the traditional SAP process.
However, if the seventy/complexlty index is high, the child, with parent input, will
participate in the CFST Initiative process. ‘

For referrals to the CFST Iniiative, the school nursé and social worker will conduct |
home visits to complete an assessment to include academic, health, housing, family

- relationships, social, legal, etc. Information gathered from this assessment will be

used to develop team membership, facilitate the - planning process and to determme

':':EthepmnawleadfaclhtatorforﬂleCFST B

L 'Case facilitation assignments will be determined by the nurse and social worket '

including the Department of Social Services and the Local Management Entity. A~ |

Trepresentative from each named agency will participate as a member of the CEST as

needed to coordinate, monitor and ensure the successful 1mplementat1on of a unified
Ch11d and Famﬂy Plan (One Team/One Plan).

CEST plans, coordinate perlodlc assessment of the child’s progress and sustzined
improvement in targeted outcomes, colléct and report data, and cominunicate with
district coordinators and community agency representatives, In addition, the CFST
leaders will provide data to the local Durham Directors’ Group (Local Advisory -
Coungil) end the NC Child and Family Leadership Council. Durham will coordinate
and cooperate with the state evaluation process. The CFST leaders will participate in .

the state training modules. In addition, Durham Public Schools will have a Central

Office Liaison to ensure that the CFST Initiative is implerﬁent_ed- effectively.
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As charged by the Durham Ditecior’s Group, the System of Care (SOC) Council will -

develop a process to promote cost sharing and eliminate cost shifting among

- governmental agencies. In addition, the SOC Council will support the development
of a cross agency training plan to promote best practices including individualized

strength based care, cultural competencies, etc.

“Durham Public Schools will provide appropriate office space, supplies and equipment

for each team at each school to support the implementation of the pilot program. - )
School nurses and social workers will be jointly supervised by the school district and

by representatives from the Durham County Department of Social Services and Public
Health. The school nurse and social worker teams will work in concert with the
Student Assistance Program at each school. . '

D.  Support Services : . - S
Durham Public Schools currently supports children at risk of academic failure through
' various programs including, but not limited to, the Student Assistance Program
(SAP), Positive Behavior Support (PBS), Exceptional Children’s Program (ECP), j
System of Care (SOC), etc. This program will allow DPS to unify and integrate these -
 programs with existing community resources to create a more comprehensive
- Tesource to the needs of children and families, o '

The integration of SAP, PBS, ECP, SOC and the CFST Initiafive may be described in - E
_ the following manner:. S A R
Durham Public Schools implements Positive Behavioral Support district wide to

promote a positive school climate for all students and to maximize student learning

and academic success. PBS focuses.on school wide prevention, classroom g
_§i_nte1'vent_ion and individual student support. The district provides PBS Coaches who
work with each school to implement their PBS programs and support facuity and - -

students, ' e _ . L

- The traditional Student Assistance Program provides support to teachers and parents
in the early identification of a student’s need for a Student Success Plan and promotes
a systematic approach to best practices in addressing these concerns within the regular
education classroom. The goal of a SAP team is to gather data on the student from
teachers and assess this data, utilize an appropriate continuum of care (education and
awareness); provide support for maintaining healthy changes/interventions, provide
case management, maintain confidentiality and make appropriate referrals when
necessary. ' : ‘ : " : g

Teachers and staff work with parents to address concerns negatively impacting
achievement. The teacher, in partnership with the parent, develops & Student Success
Plan with specific strategies designed to address the student’s individual needs. The -
CEST school nurse and social worker serve as a resoutce as needed. In some cases, it
is necessary to seek additional strategies and resources to support the studerts through -
the Student Assistance Program. - Lo L - '

. _ 9.
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The Durham leaders of key public agencies adopted System of Care as a way to plan
and deliver services to students and families in the community, Durham Public:
Schools: partners with other agencies to address the needs of children with complex
behavioral, academic, and social and/or safety needs. Specifically, Durham Public

Schools is currently using SOC to target support for middle and high school students
who possess multiple risk factors for academic fa'ilure

Students already identified as Durham Pubhc School SOC students will be 1ntegrated - : :
into the CFST Initiative, The CFST Initiative nurse and soelal worker will participate
on these emstmg teams as needed. :

Students already receiving special education ser\nces w111 be mtegrated into the CFST .

Initiative as needed. The CFST Initiative nurse and soclal worker will participate on
these emstmg teams as appropriate.

E. Contlnulg[ of Services

‘To ensure continuity of care and access to semces, the CFST leaders and team

members will develop the structure necessary to support the student’s plan and w111

monitor throughout the year, including the summer months when the child is not in° o
school. Lo

F. Community Partners ' '

Durham Public Schools and the local Departments of Somal Services and Public
Health, and the Local Management Entity (The Dutham Center), along with the Chief
Court Counselor for the local Department of Juvenile Justice and Delinquency
Prevention, Chair of the County Commissioners, Deputy County Manager and
District Juvenile Court Judge, oollectwely known as the “Durham Directors’ Group”
have been actively working together since August 2002 to implement a

comprehensive System of Care for children thh behav1oral academlc social and/or
safety needs. :

in support of the local System of Care, mcludmg 1) the development of a local
Memorandum of Agreement, 2) the development of a System of Care Council that
actively promotes best common best practices for Child and Family: '_I_‘eams across
child-serving systems and 30 active support of their staff’s participation in the Jocal
Community Collaborative which is a community-wide forum that works together to

assess needs in the community and establish effective relationships to improve local

services, including volunteering supervisory time for weekly Care Review Teams that

o ass1st Durham’s Child and Famlly Teams w11’.h complex family 51tuat10ns

" :DPS has long standing relatlonsh1ps w1th several healthcare ent1t1es within t.he
- - community, including Lincoln Community Health Center (LCHC), Duke University’s
- Division of Community Health (DCH) and the Dutham County Health Department

(DCHD). LCHC operates the school-based health center at Hillside ngh School
while DCH operates the school—based center at Southern High School.
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The DCHD er_nple'ys the majority of the school nursés. assigried within the DPS.
system, -Additionally, the directors of the DCHD, Social Services, Lincoln
Community Health Center and the Division of Commumty Health oversees the

and pediatric medlcal pract1ces DCHD and the Department of Social Services (DSS),

which provides direct medical care and free in-home pattent edueatton and support to
Durham Medicaid patients.

G. Local Advisory Comm1tte
Durham’s Local Advisory Coramittee will be eompnsed of the followmg

~ Chairperson of the County Commissioners, Superintendent of Durham Public -

Schools, Chief District Court Judge, Directors of Public Health, the Durham Center
(LME), Department of Social Services and the Chief Court Counselor. The
Superintendent of Durham Public Schools and the Chalrperson of the County
Commlssmners have been selected to co-chair th1s group

TERMS AND CONDITIONS

The terms and eondmons for employmg Child and Farmly Support Team staff wﬂl be
as follows: _

1. Appropriate. tIackmg systemns will be in place in order to assure: these funds are
only used to support this program and are not used to supplant any other funding,

2. - Child and Family Support Team staff will be assigned only responsmthtles
consistent with the Child and Family Support Team Initiative.

3. Sites will work with a state-identified external evaluator (contraet will be with
the state) and participate in all state and contracted evaluatton acttvtttes '

4, Sites will report all reporting requirements.

5. The members of Local Advisory Committee have been contaeted a:nd have
agreed to participate.

6. School nurses and social workers employed under thls Initiative will attend all
mandatory trainings as indicated.

7. Program sites will participate in all other required activities as determmed



Date;_ ‘September 6, :.2'.{')-11

Durham Public Schools
Support Services Committee T

PRECIS' .

- Subject: Contract for Professional Services between Durham Public Sehools and the

Durham County Department of Social Services for twelve Home/Sehool

Coordlnators
- - Staff Liaison Present: - Eunice Sanders ~ Phone #: 560-2063
o s Michelle Smith - 560-2891
. Mam Pomt(s)

o The Department of Social Services will provide twelve full-time, ten month
Homie/School Coordinators (Social Workers) to Durham Public Schools. The
Home/School Coordinators will prov1de services to address the environmental
conditions, health concerns, economic situations and family dynamics that impede
student learning, The attached contract represents the agreement established between
the Department of Social Servrces and Durham Public Schools.

* Administration is presenting thrs contract for dlscuss1on and subsequent Board
approval. -

Flscal/Goal Implications:

¢ The cost of the contract is $319 954 for the perlod of August 17, 2011 through June

15, 2012.
Recommendation:
Information
Discussion X
Act'ion _ <
Consent |




CONTRACT FOR PROFESSIONAL SERVICES
- between . - s
DURHAM COUNTY DEPARTMENT OF SOCIAL SERVICES
and .
DURHAM PUBLIC SCHOOLS

Providing School Social Work services to citizens in the Durtiam community is a
responsibility and proper concern of the Durham County Department of Social Services
(hereinafter “DSS”). Providing educational opportunities to youth in Durham County is a
responsibility and proper concern of the Durham Public Schools Board of Education (hereinafter
“DPS”). Realizing that environmental conditions, health problems, economic situations and
family problems often times create conditions that prevent maximum learning, both the DSS and
DPS are concerned that children receive preventive home/school ‘coordination to addiess
problems that might impede learning, The Durham County Department of Social Services and
the Dutham Public Schools Board of Education, therefore, enter into this agreement for the
2011-2012 school year, beginning August 17, 2011 through June 15, 2012. X
A."  DSS agrees to: o s

1. - Provide twelve, full-time, 10 month School Social Workei's to the Durham Public
Schools (DPS) to provide home/school coordination to children identified by DPS.

2. Permit school staff to paftidipate in the interview of School Social Worker c'a:ndid.ates
who will provide services pursuant to this Agreement. Notwithstanding the foregoing,
DSS shall maintain all authority in the selection and hiring of the candidate(s). -

3. Direct all personnel matters involving the School Social Workers as they are directed

s with other DSS employees, including the determination of work and leave procedures,
supervision guidelines, and evaluation. DPS district supervisors and principals will
collaborate on semi-annual evaluations, work hours and schedules. DSS will follow
Durhem County’s personnel policies in responding to issues regarding the performance
of any School Social Worker, - DSS will ensure that all candidates undergo a criminal
background check prior to hiring or prior to selection as a DSS Social Worker under this
Agreement, DSS shall further ensure that all DSS Social Workers performing School
Social Work as part of the Program shall undergo an annual check on the State Sex
Offender and Public Protection Registration Program, the State Sexually Violent Predator
Registration Program, and the National Sex Offender Registry.
Any DSS Social Worker listed on the State Sex Offender and Public Protection
Registration Program, the State Sexually Violent Predator Registration Program, and the

National Sex Offender Registry shall be prohibited from having direct interaction with
students. - ' -

4. Provide adequate workspace, equipment and supplies for the School Social Workers at
DSS’s offices: - ' :

3. Require School .So_cial Workers to:

A. Meake home visits and complete family assessments when approptiate and provide ::_._ _
relevant feedback to school personnel. -
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B. Make referrals to other agencies when appropriate with consent of the student’s
parent(s)/legal guardian, or as otherwise allowed or required by law. |
C. Make reports to Child Protective Services as allowed or reéquired by law. Nothing

in this section is intended to prevent or prohibit any repotting by other school staff
to the Durham County Department of Social Services.

D. Maintain confidentiality of student/parents/family information as requlred by state

and federal law. Any violation of this section shall constitute a mater1a1 breach
and shall terminate the Agreement.

E. Perform functions authorrzed by the Child and Farruly Sewlces Team 1n1t1at1ve

Supervise the School Socral Workers to 1nsure best practice in all decrsron-makmg and

‘case management.

Assure that the DSS Program Admlmstrator meets at least quarterly w1th the DPS Liaison
for feedback, review changes, ete.

Collaborate with school personnel in the evaluation of the School Socral Workers
performance at least semi- annually

Collaborate with school personnel and evaluate annually the success of the program using

Assure School Social Workers cornply with DSS rules, polrcres, and procedures, DPS
policies and regulations; and Durham Board of Educatlon rules and regulatlons O

DPS AGREES TO:

Reunburse DSS for twelve School Socral ‘Work posrtrons at 50% of their salary and

‘benefits, which annual amount shall equal $319,954 Unless otherwise specified, DSS
- . . shall submit an itemized invoice of one-tenth of the total amount on a monthly basis to R
' -DPS during the term of tlus Agreement Payment will be processed promptly upon

- days from the date of the invoice.

Provide adequate workspace, equipment and supplies for the School Social Workers
performance of their duties under this contract

Provrde a DPS 1dent1ﬁcatron. badge for School Social Workers.

Collaborate with DSS personnel in the evaluatron of the School Social Workers’

performance at least semi-annually.

Provide staff development for School Social Workers to assist them in the performance
of then' dutres under this contract



DSS and DPS agree to the follo“dng.terme .and conditions:

Right of Termmatlon This Agreement shall remain in effect untll June 15 2012 E1ther
given. The agreement may be terminated 1mmedlately upon written agreement of both
parties. Upon termination the salary amount stated in Section B.1, shall be prorated ona
weekly basis and paid to DSS within 30 days from the date of termination. Uponsuch = - -
termination, the parties shall be entitled to such additional rights and remedies as may be L
allowed by relevant law. Termination of this agreement, either with or without cause,
: shall not form the basis of any claim for loss of anticipated profits by either party

S Contract Personnel: DSS shall not a531gn or substitute personnel assigned to the

- performance of this Agreement without prior approval from DPS, which approval shall
not be unreasonably withheld: ‘None of the services to be supplied under this contract
shall be subcontracted without 1 prior ap_p_roval from DPS.

Linison: The parties agree to designate the Director for Support Programs and Semces. o

for Durham Public Schools and the School Social Work Supervisor for the Depa:rtment of
Soc1al Services as their liaisons.

Indemmﬁcatmn DSS shall not be l1able for any acts of DPS or its employees DPS
shall be solely respons1ble for any 11t1gat10n arising from any claims made by third parties
relating to the services provided by DPS or'its employees pursuant to this Agreement
DSS shall have no liability for any claims by third parties arising from the services
provided by DPS or its employecs pursuant to this Agreernent :

DPS shall not be liable for any acts of DSS or 1ts_ employees. DSS shall be solely
responsible for any litigation arising from any claims made by third parties relating to the
services provided by DSS or its employees pursuant to this Agreement DPS shall have

no liability for any claims by third parties arising from the ser_vtces provided by DSS or
its employees pursuant to this Agreement

: Governmg Law: This contract shall be governed by and in accordance with the laws of

the State of North Carolina. - All actions relating in any way to this contract shall be

brought in the General Court of Justice in the County of Durham and the State of North
Carolina.

Compliance with Laws: DPS and DSS represent that they are in compliance with all
Federal, State, and local laws, regulations or orders, as amended or supplemented. - The

implementation of" tlns contract will be carried out in strict compllance with all Federal,
State, or local laws

Notices. All not1ces wlnch may be required by this contract or any rule of law shall be
effective when received by certified mail sent to the following addresses: -



DPS - bss

Eunice Sanders, Asst. Superintendent ' * Gail Perry, Interim Director -
Durham Public Schools o Department of Social Semces
PO Box 30002 PO Box 810 e
Durham, NC 27702_ Durham, NC 27701 L

IN TESTIMONY WI-IEREOF DSS has caused these presents to be signed in its name by its

Director, and DPS,; acting under and by virtue of the authority in them vested, have hereunto set
their hand and seal, the day and year first written above

Durham County Department of Social Services =

Gail Perry, Interim Director . Date

This instrument has been pre-audited in the manner requzred by the Local Government Budget
and Fiscal Control Act

County Finance Officer - Date

Durham Public Schools Boqrd of Education

* Minnie Forte-Brown, Board Chair ' Date

Dr. Eric Becoats, Superintendent Date

Thls instrument has been pre-audzted in the manner required by tke School budget and Fiscal
Control Act.

| r/a««/u
A

T Carolyn Olivaréz, 'Fmanc - Daic




